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Happy New Year! 

In anticipation for our annual Construction Awards Night Dinner on Saturday, May 4, 2013, we 

are pleased to announce that we will be honoring several outstanding leaders in the industry. 

All of these individuals have made invaluable contributions to the trade and we are grateful to 

have them accept their awards at our annual dinner. 

We are also pleased to report that Intro 911-A has been signed into law by New York City Mayor 

Michael Bloomberg.  Intro 911-A is an amended version of Local Law 129, which addresses 

MWBE requirements in regards to City construction contracts. With this new amendment, 

the New York City Council has set more obtainable standards for MWBE requirements while 

continuing to advance growth for MWBEs. 

The STA is committed to our goal of strengthening our relationships with all of the specialty 

trade associations in New York and we are making great progress so far. We are certain that the 

New Year will prove to be successful in establishing a unified voice to support the many issues 

that will improve and strengthen the subcontracting community. 

I hope you and our families have had a wonderful holiday season and we are looking forward 

to the coming year.

Sincerely,

Jerry Liss
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The STA is pleased to announce the 2013 honorees for 
the 44th Annual Construction Awards Night Dinner 
to be held on Saturday, May 4, 2013 starting at 7:00 
PM. The event will take place at Russo’s on the Bay, 
located at 162-45 Crossbay Blvd, Howard Beach, NY. 

The STA will be honoring the accomplishments of 
several of New York’s distinguished construction 
industry leaders and professionals for their exceptional 
contribution and dedication to the construction trade.

The STA will present special awards for leadership 
and excellence with The Builder of the Year Award, 
The Subcontractor of the Year and The Public Official 
of the Year Award. The honoree for The Silver Shovel 
Award will be announced in the February issue of this 
newsletter. 

For more information on tickets to this event or 
journal advertisements, please contact Ron Berger, 
Executive Director at (212) 398-6220.

STA Announces Honorees 
For 2013 Annual Construction 
Awards Night Dinner

PUBLIC OFFICIAL OF THE YEAR
Kathryn Mallon
Deputy Commissioner 
Bureau of Engineering, Design & Construction, 
Department of Environmental Protection

BUILDER OF THE YEAR
Frank J. Sciame
CEO/Chairman
F. J. Sciame Construction Co., Inc.

Joseph G. Mizzi
President
F. J. Sciame Construction Co., Inc.

SUBCONTRACTOR OF THE YEAR
Peter Cafiero
President
Island Painting, Inc.

MICHAEL MAZZUCCA  
LIFETIME ACHIEVEMENT AWARD
John Cancelliere
President 
Von Rohr Equipment Corp.
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In 2005, New York City enacted Local Law Section 
129, which was designed to promote the increased 
utilization of the City’s minority and women owned 
business enterprises (M/WBE) on City-funded projects. 
Since that time, the effectiveness of the law has been 
questioned by the various stakeholders in the City’s 
construction industry.

In response to these concerns, new legislation was just 
signed into law on January 7, 2013.   The amendments 
to Local Law Section 129 will take effect on July 1, 
2013. The revisions, among other things, address:  how 
credit is obtained toward goals; M/WBE certification 
fraud; improvement in the dissemination of M/WBE 
qualification information; updated M/WBE goal 
percentages; and an increase in agency reporting and 
accountability with respect to the meeting of M/WBE 
goals.

M/WBE Participation Credit
As originally enacted, the Local Law did not allow 
credits for any M/WBE contracts in excess of one 
million dollars. Under the revisions there will be no 
limit on the size of the contracts eligible for M/WBE 
program credits. This is a major change sought by both 
the prime contractor and M/WBE communities.  Based 
on this change, it has been reported that the value of 
program eligible contracts will more than quadruple1. 
The revisions also further expand the contracts that 
will be eligible to provide M/WBE credits by what has 
been called a “total business approach,” allowing 
credits not only for subcontracts but for prime 
contracts and second tier subcontracts with certified  
M/WBEs. Contracting agencies may also now allow 
goals to be achieved through a combination of MBEs, 
WBEs and a new business class to the program to be 

known as, “Emerging Business Enterprises” (“EBE”)2. 

Certification-Related Amendments
The revisions to the Local Law require the agency 
that administers the City M/WBE program, NYC Small 
Business Services (“SBS”), to establish guidelines for 
conducting site visits to applicant firms as part of the 
certification process. The amendments also provide 
that certified firms shall “graduate” from the program 
once they meet the industry-specific size standards 
established by the U.S. Small Business Administration 
for three years and receive at least $50 million in 
City contracts over three years.  SBS will also now be 
required to enhance its on-line directory to include 
information for each M/WBE including the particular 
skill sets for which it was certified, bonding capacity, 
recent job history and union affiliations, if any.

Updated Goals
The revisions to the Local Law also contain an update 
of the City’s M/WBE program goals reflecting the 
City’s recent disparity analysis. For construction 
services, the amendments added goals for all women 
of 18% and Asian Americans of 8% and lowered the 
goals for African Americans to 8% (from 12.63%) and 
Hispanic Americans to 4% (from 9.06%).

Accountability 
Additionally, the revisions strive to increase agency 
reporting and accountability with respect to each 
agency’s effort and progress toward meeting the M/
WBE program goals set by the City. The revisions will 
establish an accountability program, “M/WBEStat,” 
which will require agencies to provide quarterly 
reports (up from semi-annual reports) and to meet 
with a ranking City official quarterly to discuss 

Revisions To New York  
City’s M/WBE Law

BY HENRY L. GOLDBERG, MANAGING PARTNER, GOLDBERG & CONNOLLY AND STA LEGAL COUNSEL
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M/WBE progress. The officials from M/WBEStat 
are charged with holding the agencies accountable 
for their level of progress and with providing best 
practices towards meeting the goals. An agency that 
fails to meet its goals in the prior year is required to 
provide a performance improvement plan detailing 
the steps it will take to improve its performance. Each 
contracting agency will also be required to review 
prime contractors’ progress towards meeting M/WBE 
goals at least once each year, for the duration of the 
contract.

Lastly, the revisions also require SBS to provide an 
updated schedule online at the beginning of each 
fiscal year with each City agency’s schedule of the 
contracts that they anticipate entering into.

G&C Commentary
The revisions to Local Law 129 represent some 
commendable reforms such as: (1) increasing the 
types of contracts (e.g., second tier subcontracts or 
subcontracts in excess of $1,000,000) that can apply 
toward M/WBE goals; (2) enhancing the M/WBE 
database to alert contractors as to M/WBE firms’ 
qualifications and contact information; (3) advising 
contractors of agencies’ intentions with respect to 
their M/WBE programs for each fiscal year. 

More importantly, the revisions take some practical, 
concrete steps toward improving the M/WBE program 
by removing the former problematic one million 
dollar cap on M/WBE subcontracts, as well as giving 
credit for M/WBE prime contracts and second-tier 
subcontracts that were not permitted under original 
Local Law 129. The revisions should also help minimize 
certification fraud by, for the first time, requiring that 
guidelines be established for pre-certification, on-site 
visits of applicant M/WBE firms.

The information to be made available online may also 
work in a real way to advance the effectiveness of 
the M/WBE program. In this regard, contractors may 
have a better chance to engage certified M/WBE 
contractors that are legitimate and properly qualified 
to perform their work and all parties will have a better 
idea of how the City’s M/WBE goals will be distributed 
by each agency in their capital plans for each fiscal 

year. However, contractors must also take note that 
the increased scrutiny and accountability of agencies 
to meet Citywide M/WBE goals will almost certainly 
“flow down” to the prime and subcontractors alike.

Overall, these amendments should be a positive 
development.   Long time complaints, such as the 
unworkable $1M subcontractor cap or the wholly 
ineffective government-maintained M/WBE directories, 
should inure to the benefit of all program participants.  
More needs to be done, but periodic adjustment along 
the way will hopefully continue.  The best development, 
it appears, is the implicit acknowledgement by the City 
that merely demanding more and more “compliance” 
by the prime contracting community, without the 
government being more accountable itself for the 
program success, will not be a sustainable way to 
continue to proceed.  The intent of this legislation 
appears to recognize that the City must be more of 
a partner in the development and success of its own 
program.  It remains to be seen whether this goal will 
be achieved.

[1]See NYC Council, Committee Report of the Governmental Affairs Division, pp. 9. 

[2] EBEs are business owned and operated by an individual with 51% or more 

ownership interest in the firm that is socially and economically disadvantaged.  

Qualification for certification as an EBE does not depend upon the principal 

owner’s race, national origin or gender.

I would like to acknowledge the contributions of my 
colleagues Erik A. Ortmann, and Christopher K. Smith 
in the development of this article. 

Mr. Goldberg may be reached by email at 
hlgoldberg@goldbergconnolly.com or by telephone 
(516) 764-2800.

© Goldberg & Connolly (January 2013)
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Spotlight On Von Rohr 
Equipment Corp. 

Founded in 1953, Von Rohr Equipment Corp. has 
delivered reliable equipment service to New York, 
New Jersey, Connecticut and Pennsylvania for six 
decades. The company specializes in equipment sales, 
authorized service and rentals for the electrical, 
plumbing, mechanical, contracting and welding 
trades.

Von Rohr recognizes that when it comes to 
equipment, reliability and speed are of the essence. 
By offering a huge inventory and specializing in 
next-day jobsite deliveries, the company is a trusted 
partner to contractors in the Metropolitan Area.  
As an authorized service provider for all major 
manufacturers, von Rohr has the unique ability to 
ensure a quick turnaround time, resulting in shorter 
delays on clients’ jobsites. 

History
Von Rohr has operated as a family-run business since 
they opened their doors under the leadership of 

Hubert Herbert von Rohr in Montclair, New Jersey. Jim 
von Rohr followed in his father’s footsteps, moving 
the ever-growing business to Bloomfield, New Jersey 
for the next 40 years.

Current President John Cancelliere started at the 
company while attending college in the late 1970s. 
He worked his way through college sweeping floors 
and filling orders at von Rohr.  The solid relationships 
he developed with the company’s ownership and 
customer base helped him rise through the ranks.  He 
went on to purchase von Rohr in the summer of 1993, 
relocating the operation in 2000 to the company’s 
current home in East Orange, New Jersey. 

For more information, please visit www.vonrohr.com 
or call (973) 748-9111.
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Construction Law
 • Contract Drafting and Negotiation
 • Construction Defect Litigation
 • Claims, Litigation, Arbitration  
    and Mediation
     -   Breach of Contract
     -   Extra Work
     -   Wrongful Termination
     -   Performance and Payment Bond
     -   Non-Payment
     -   Defective Work
     -   Mechanic’s Lien
     -   Delay Claims

Business Litigation
 • Commercial General Litigation
 • Alternative Dispute Resolution (ADR)
 • Real Estate Claims and Disputes
 • Fidelity and Surety

Labor & Employment Law on 
Behalf of Management

 • Wage and Hour Litigation and Compliance
 • Collective Bargaining and Negotiations
 • Human Resources Counseling and Training
 • Employment Agreements
 • Risk Management
 • Union Arbitrations and Grievances
 • Whistleblower and Retaliation Claims

KDVG Is A Full-Service Litigation Firm
That Understands Your Business Needs

In today’s business climate, companies face risks on a variety of fronts 
when a dispute arises. Our attorneys are proactive, pragmatic and 
result-oriented. We always act in the best interests of our clients and 
strive to achieve favorable results whether by litigation or through 

settlement whenever alternate resolution is possible.

135 Crossways Park Drive, Suite 201
Woodbury, New York 11797

Tel: 516.681.1100  
Fax: 516.681.1101www.KDVGLAW.com

Jason Lange 
Associate 

Andrew Richards 
Partner,

Chair of KDVG’s  
Construction Practice

Matthew Minero 
Partner

OUR SERVICE MAKES THE CASE

 

ARMAO, COSTA & RICCIARDI 
 
 

 C E R T I F I E D   P UB L IC   A C C O UN TA N TS ,  P . C .  

1055 Franklin Avenue | Suite 204 | Garden City, NY 11530 
516.256.3200     www.acrcpa.com     info@acrcpa.com      

Law Offices

C. Jaye Berger

110 East 59th Street, 22nd Floor
New York, New York 10022   

TEL: (212) 753-2080

• Real Estate and Corporate Law

• Renovation and Construction Law

• Mechanic’s Liens 

• Contract Drafting and Review 

• Litigation in State and Federal Courts
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The American Taxpayer Relief Act (“ATRA”) makes 
permanent for 2013 and beyond the lower Bush-Era 
income tax rates for all, except for single taxpayers 
with taxable income over $400,000 and for married 
taxpayers with taxable income over $450,000.  Income 
above these levels will be taxed at a Federal 39.6% 
rate.  To the extent that taxable income can be kept 
below these thresholds for a taxpayer, there would be 
no tax increase.  You should consult with your CPA to 
see if a plan to accomplish this can be put into place.

Raising Top Tax Rates
“ATRA” raises the top rate for capital gains and 
dividends to 20%, up from the Bush-Era maximum 
15% rate. That top rate will apply to the extent that a 
taxpayer’s income exceeds the thresholds set for the 
39.6% rate ($400,000 for single filers and $450,000 
for joint filers).  All other taxpayers will continue to 
enjoy a capital gains and dividends tax at a maximum 
rate of 15%.

Starting in 2013, under the New Health Care Act, 
higher income taxpayers must also start paying a 
3.8% additional Medicare surcharge.  The effective 
tax rate for capital gains for many “higher income” 
taxpayers then becomes 23.8% for long-term capital 
gains and 43.4% for short term capital gains.

Phasing Out Deductions
There is also the revival of the “Pease” limitation on 
itemized deductions and the personal exemption 
phase-out for taxpayers whose taxable income 
exceeds $250,000 for single taxpayers and $300,000 
for married taxpayers.  Income above these levels 
will trigger the personal exemption phase-out.  
The “Pease” limitation, named after the member 

of Congress who sponsored the original provision, 
reduces the total amount of a higher-income taxpayers 
otherwise allowable itemized deductions by 3% of 
the amount by which the taxpayer’s adjusted gross 
income exceeds these income thresholds.

Permanent Portability
“ATRA” provides for a maximum Federal estate tax 
rate of 40% with an annually inflation-adjusted 
$5,000,000 exclusion for estates of decedents 
dying after December 31, 2012.  The Act also 
makes permanent “portability” between spouses.  
Portability allows the estate of a decedent who is 
survived by a spouse to make a portability election to 
permit the surviving spouse to apply the decedent’s 
unused lifetime exclusion to the surviving spouse’s 
own transfers during life and at death.

Enhanced Fixed Asset Acquisition Expensing
Internal Revenue Code Section 179 expensing for new 
or used qualified fixed asset acquisitions has been 
enhanced by Congress to encourage spending by 
businesses. “ATRA” boosts the dollar and investment 
limits to $500,000 and $2,000,000, respectively.  
Keep in mind that the increase is temporary.  The 
Code Section 179 dollar and investment limits are 
scheduled, unless, changed by Congress, to decrease 
to $25,000 and $200,000 respectively, after 2013.

Bonus Depreciation Benefits
Bonus depreciation, available only for NEW qualified 
fixed asset purchases, is one of the most important 
tax benefits available to businesses.  In recent years, 
bonus depreciation has reached 100%, which gave 
taxpayers the opportunity to write off 100% of 
qualifying asset purchase immediately.  For the year 

8 STA Subcontractors News

A Synopsis of  
The New Tax Act

BY  DANIEL A. CASTELLANO, CPA, SENIOR PARTNER, CASTELLANO, KORENBERG & CO.
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Comprehensive Legal Services for the Construction 
and Real Estate Industries

•	 Construction	Contracts	&	Claims
•	 Litigation,	Mediation	&	Arbitration
•	 Private	&	Government	Projects
•	 Partnering,	Joint	Ventures	&	Closely	

Held	Corporation	and	Limited		
Liability	Companies

•	 Commercial	Real	Estate

•	 Labor	&	Employment	Disputes
•	 Secured	Creditor	Transactions
•	 Wills,	Trusts	&	Estates
•	 Business	Succession	Planning
•	 Intellectual	Property,	Copyright	&	Trademark	

Matters	and	Disputes
•	 Bankruptcy	&	Debtor/Creditor	Rights

ONE PENNSYLVANIA PLAZA
New York, New York  10119-0196

(212) 695-8100, ext. 312
Donald J. Carbone

One	North	Broadway,	Suite	800
White	Plains,	New	York		10601

55	Harristown	Road
Glen	Rock,	New	Jersey		07452

7600	Jericho	Turnpike
Woodbury,	New	York		11797

www.goetzfitz.com

Goetz Fitzpatrick llp

2012, bonus depreciation remained available but 
was reduced to 50%. The new tax act extends 50% 
bonus deprecation through 2013.  While not quite as 
attractive as 100% bonus depreciation, 50% bonus 
depreciation is still quite valuable.  For example, a 
$100,000 piece of equipment with a five year useful 
life would qualify for $55,000 write off in the first 
year.

About Castellano, Korenberg & Co.
Castellano, Korenberg & Co. is a full-service accounting 
firm providing audit, accounting and tax services 
to privately held clients throughout the New York 
metropolitan area. The firm’s clientele includes 
individuals and companies spanning various industries 

including construction, manufacturing, distribution 
and real estate. Castellano, Korenberg & Co. has built 
a reputation for delivering professional expertise and 
personal attention to every client. The firm’s experienced 
professionals have provided timely and intelligent 
solutions based in their comprehensive financial and 
industry-specific knowledge since 1991. For more 
information, visit www.castellanokorenberg.com. 

Contact Information
Daniel A. Castellano, CPA
Castellano, Korenberg & Co.
313 W. Old Country Road
Hicksville, New York 11801
(516) 937-9500
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The Construction Contracts Act (hereinafter the 
“Act”) went into effect on January 14, 2003.  On 
September 8, 2009 amendments to the Act became 
effective which significantly impact the Act’s utility 
within the construction industry (hereinafter the 
“2009 Amendments”). Under the Act, all private 
construction contracts entered into after January 14, 
2003, whether oral or written, where the aggregate 
amount of the construction project was $250,000.00 
or more were subject to the Act. This threshold 
amount was reduced to $150,000.00 by the 2009 
Amendments for private construction contracts 
entered into after September 8, 2009.

The intent of the legislature in passing the Act was 
to prevent unjust delays in payments to contractors 
and subcontractors working on private construction 
projects. The Act establishes remedies for the benefit 
of contractors and subcontractors if payments are 
not timely made in accordance with the Act. The bulk 
of the Act’s original provisions could be bypassed by 
carefully drafted contract provisions.  However, the 
2009 Amendments strengthened the remedies set 
forth in the Act by voiding any contract provision 
affecting a construction contract which: (1) provides 
for payment provisions that are more stringent 
than those established in the Act or (2) bars one or 
both parties from the expedited arbitration remedy 
created by the 2009 Amendments.  The rights to 
interest payments, to suspend performance and to 
have New York Law govern the obligations of the 
parties and designating New York as the forum for 
any and all disputes continue to be requirements 
for all contracts subject to the Act. Notwithstanding 
the requirements of the Act, contracts/purchase 
orders with material suppliers may contain provisions 

requiring the application of the laws of another State 
or venue for disputes in a jurisdiction other than New 
York.

The Act authorizes contractors and subcontractors 
to invoice for interim payments on a monthly basis. 
The party being invoiced, whether it is the owner, 
contractor or subcontractor, is required to approve 
or disapprove the invoice within twelve (12) business 
days of receipt of the invoice and all contractually 
required documentation, including partial waivers 
of lien. A party rejecting an invoice or any portion 
thereof must prepare a written statement outlining 
the item(s) which are rejected, the reasons why 
and the amount(s) being withheld because of the 
rejection. The Act recites a list of grounds that a party 
may raise when rejecting an invoice or any portion 
thereof. The sum of the withholdings are limited to 
amounts sufficient to cure and/or correct the defects 
and capped by the line item amount in the schedule 
of values, if previously submitted. In essence, the 
withholdings must be reasonable and can be based 
on contract provisions such as the owner’s rights to 
liquidated damages if the contract is not performed 
on time. However, the Act also provides that delays 
by anyone other than the invoicing party and/or its 
subcontractors and material suppliers shall not be a 
basis for withholding approval and payment of an 
application for payment.

Payments are due no later than thirty (30) days from 
approval of an invoice or requisition. Per the 2009 
Amendments, the timing for payment may no longer 
be altered in construction contracts covered by the 
Act. In situations involving subcontractors, payment 
is due, from the party with which it subcontracts, 

Utilizing The Construction 
Contracts Act:  
Things To Remember

BY PAUL G. RYAN, ESQ. AND ANTHONY CARLUCCI, ESQ., WELBY BRADY AND GREENBLATT, LLP

STA Subcontractors News10



January 2013 11

within seven days of that party’s receipt of good 
funds. Although not discussed here, the reader is also 
alerted to the fact that the Act contains provisions for 
situations when a lender is involved in financing all or 
part of the contract.

A contractor or subcontractor must disclose to a 
subcontractor of any tier the dates when payment is 
expected or contractually mandated from the owner 
or contractor. If the contractor or subcontractor 
fails to furnish the required notice, then it will be 
concluded that the due dates or time periods adopted 
by the Act were complied with and payment will 
have to be made according to these adopted dates 
or time periods. Additionally, upon a written request 
from the subcontractor and within five (5) days of the 
request, the owner must provide the subcontractor 
with written notice of making any payments to the 
contractor.

If payments are made beyond the due date, the party 
who owes the monies must pay interest at the rate 
of one percent (1%) per month or at a higher rate, if 
previously negotiated by the parties. In addition, the 
contractor may suspend performance without being 
in breach of the contract if a ten (10) day written 
notice is provided to the owner with an opportunity 
to cure, and the notice outlines the contractor’s 
intention to suspend performance because payments 
were not timely approved or made.  The subcontractor 
has the same remedy available to it when approvals 
and payments are unreasonably withheld, however, it 
must provide the ten (10) day written notice with an 
opportunity to cure to both the owner and contractor. 

In addition to or instead of suspending performance, 
the subcontractor may also try to resolve the matter in 
compliance with the Act’s new arbitration provisions.

In the event a contractor or subcontractor suspends 
performance, the time frames established within 
the remedies section of the Act are extended for 
the length of the suspension. The costs incurred for 
re-mobilization, however, can only be collected if 
negotiated by the parties. The Act provides that the 
suspending party must be permitted a reasonable 
opportunity to remove its materials, equipment, tools 
and/or machinery from the job-site.
The 2009 Amendments authorize binding expedited 
arbitration between the parties to resolve alleged 
violations of the Act as an additional remedy. Prior 
to referring the matter to arbitration, the aggrieved 
party must provide written notice of the complaint 
to the party or parties in violation of the Act. Upon 
receipt of this written notice of complaint, the 
parties should attempt to resolve the matter giving 
rise to such complaint. If the parties cannot resolve 
the matter within fifteen (15) days of the receipt of 
the complaint, the aggrieved party may refer the 
matter to the American Arbitration Association for 
an expedited arbitration. The 2009 Amendments 
also explicitly prohibit any agreement collateral to or 
affecting a construction contract which would make 
these arbitration provisions unavailable to one or 
both parties.

For more information, please contact Welby,  
Brady & Greenblatt, LLP at (914) 428-2100 or visit 
www.wbgllp.com.
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The Association of Master Painters and Decorators of 
New York, Inc. held its Annual Luncheon on January 
17, 2013 at the New York Hilton, featuring New York 
City mayoral candidate William C. Thompson, Jr., as 
the keynote speaker.

The luncheon kicked off with a welcome address by 
Executive Director Bruce Ruinsky, after which the 
newly elected officers and directors for 2013 were 
sworn in. 

Peter Cafiero of Island Painting has been elected 
President; Rad Jelcic of R.A. Target has been elected 
1st Vice President; Dino Erbeli of Mid Manhattan 
Mainting Co. has been elected 2nd Vice President; 
Stuart Feld of Bond Painting has been elected 
Treasurer; and Todd Nugent of T.F. Nugent, Inc. has 
been elected Chairman of the Board of Directors.

The Members of the Board of Directors for 2013 are: 
Faisal Almahdi of Newport Painting Co.; Arnold Bell 
of Roebell Painting Co.; John Caruso of JTC Painting; 
Jerry Haber of W&W Glass Systems; Michael Levine 
of L&L Painting Co.; JoAnn Sanchez Miano of Carabie 
Corp.; Randy Pearlman of Albert Pearlman; Gordon 
Roth of Roth Painting; Peter Silverstein of Herman 
Levin Decorators; Neil Singh of Fine Painting; and 
David Stross of Premium Painting.

Alternates are Peter Culkin of Sherry Hill; David Zack 
of Zack Painting Co., Inc.; Michael Giarraputo of KP 
Organization, Inc.; and John Gisondi of Peter Gisondi 
& Co.

The keynote address delivered by Mr. Thompson 
outlined his vision for the future of New York City. 
Highlights from Mr. Thompson’s speech included his 
plans for:

• Economic growth, which included a Five Borough 
Opportunity Plan to boost economic development 
in New York City.

• Increasing the police force to reduce crime and 
reforming Stop-and-Frisk policies to respect civil 
liberties.

• Making New York a more secure place by focusing 
on infrastructure and post-Sandy rebuilding.

• Preventing a fiscal crisis from taking hold and 
confronting the affordability gap for the City’s 
middle class and working families.

• Pragmatic, consensus-based leadership, focused 
on serving the interests of every neighborhood in 
every part of New York City.

Following Mr. Thompson’s speech, New York City 
Council Member Elizabeth Crowley shared her 
optimistic outlook for the future of the painting 
industry. The luncheon concluded with closing 
remarks by Association of Master Painters President 
Peter Cafiero, who thanked everyone for their 
participation and expressed his optimism for the 
Association in the coming year.

Mayoral Candidate William C. Thompson, Jr. 
Delivers Keynote Speech at Association of 
Master Painters and Decorators Annual Luncheon

STA Subcontractors News12
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Tri State Lien, Inc. 

11 Martine Avenue, White Plains, New York 10606

Phone:  (877) 543-6488  •  Fax:  (914) 686-4493  •  www.tristatelien.com

NEW YORK  •  NEW JERSEY  •  CONNECTICUT 

Providing lien filing and
bond claim notices for construction projects

throughout the tri-state region

Goudy Old Style

LIEN, INC.

TRI
STATE

C O L L E C T I O N  S E R V I C E S

www.tristatelien.com

11 Martine Avenue, 15th Floor, White Plains, New York 10606  •  Phone: (914) 428-2100  •  Fax: (914) 428-2172  •  www.wbgllp.com

Goudy Old Style

A T T O R N E Y S  A T  L A W

A T T O R N E Y S  A T  L A W

GREENBLATT, LLP

WELBY,
BRADY & 

W B
G&

ADVERTISEMENT
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MEMBERSHIP INCENTIVE 
PROGRAM2013

A SPECIAL PROGRAM DESIGNED TO REWARD MEMBERS WHO RECRUIT 
NEW SUBCONTRACTOR MEMBERS TO THE STA

The Subcontractors Trade Association is pleased to announce a new incentive program designed 
to reward those who recruit new members in 2013. 

RECRUIT A NEW MEMBER TO THE STA & RECEIVE A $100 AMERICAN EXPRESS GIFT CARD

START RECRUITING NEW MEMBERS TODAY! Please contact the STA office for promotional materials.

Subcontractors Trade Association
1430 Broadway, Suite 1600 • New York, NY 10018 • Tel: (212) 398-6220 • Fax: (212) 398-6224 • www.stanyc.com

Building your financial future
In today’s challenging economic environment, 

it is important that you maintain your 
competitive edge. In a rapidly evolving 
marketplace, you need advisors who 
understand the issues you’re dealing with, 
such as cash flow challenges, joint venture
opportunities, succession planning, design-build,
and green construction strategies. For more
than 30 years, Grassi & Co.’s Construction
Practice has been helping contractors minimize
their tax liability, uncover potential savings, and
build for the future.

G R A S S I  &  C O .  C O N S T R U C T I O N  P R A C T I C E

488 MADISON AVENUE, NEW YORK, NY 10022 (212) 661-6166 • 50 JERICHO QUADRANGLE, JERICHO, NY 11753 (516) 256-3500 • OTHER OFFICE: NORTH CAROLINA

www.grassicpas.com

Follow us on

Louis C. Grassi, CPA, CFE 
Managing Partner
Construction Practice Leader
516-336-2450
lgrassi@grassicpas

STA Directory (Horiz)
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Fact:
$50 Billion is spent each 
year by US businesses 
due to absenteeism.

Save Time
Save Money
Save Lives

Our  

will give your facility the ability 

• 
structure, equipment, tool or device

• Treat every area that people or animals contact
• 

for 30 days to a year

 
Advantages

 
protect your customers and employees.

www.BioP Services.com

• Fitness Centers
• Karate Studios
• Dance Studios
• 
• 
• Day Care Centers

• Schools
• Restaurants
• Movie Theatres and 

Auditoriums
• Hotels
• Shared Transit Vehicles

• Hospitals/Nursing 
Homes

• Food Processing
• Law Enforcement
• Prisons

The 

For more information, contact Robert Groeninger at Park Avenue Building and Roofing Supplies, LLC.
2120 Atlantic Avenue  |  Brooklyn, NY, 11233  |  718-403-0100  |  bgroeninger@parkavebuilding.com

I N T E R N A T I O N A L

ABESTOS REMOVAL, INC.

ADVERTISEMENT
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On February 12, 2013, the STA will join the AGC of New 
York State and the broad coalition of organizations 
led by the Lawsuit Reform Alliance of New York 
(LRANY) to engage in a Scaffold Law Reform lobby 
day at the Capital in Albany, NY. REBNY, GCA, CIC, 
ECA, ESSA, CDBA, STBA, NYC, NRLA and LIA are also 
participating in the really and the overall efforts to 
bring about change to the Scaffold Law (Section 
§240/241 of New York’s Labor Law).

The Scaffold Law has reached crisis stage. The number 
of lawsuits resulting from this law is growing, the 
bar to prove cases is lowering and the awards are 
increasing in sum. The increase in award size is piercing 
the re-insurance market; leading to a hardening of 
that market and greater risk (and cost) heaped on 
owners, contractors and subcontractors. 

According to the AGC, “the hardening insurance 
market brought on by, in large part, the impact of 

Sections 240/241 of the NYS Labor Law has become 
a steady drumbeat. We were recently advised by 
a member that excess carriers are placing a height 
restriction on their excess policies on renewal such 
that there will be no coverage over three stories. 
Some excess carriers will no longer write for trade 
subs where their work is height related. 

Subcontractors renewing in January may see their 
ability to get coverage become extremely limited and 
the cost of an excess policy become extremely high. 
If subcontractors can’t get a policy that allows for 
coverage above three stories, their ability to get work 
will be greatly affected.  

Please join the STA in supporting this rally. Bus 
transportation will be provided. To participate, please 
contact Ron Berger at (212) 398-6220.

Scaffold Law Reform Lobby 
Day on February 12, 2013
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USI Construction Practice Group 

Market Leaders In 

Surety Bonding and Insurance

555 Pleasantville Road  •  Briarcliff Manor, NY 10510  • 914.769.2220  •  www.wsi.biz

COMPLETE TRUST, TOTAL CONFIDENCE
WE’VE GOT YOU

www.usi.biz
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126th SEMI-ANNUAL COMMUNION BREAKFAST 
Friday, March 22, 2013

Speaker:  Father Myles Murphy

Breakfast
9:45 a.m. Grand Hyatt Hotel
Park Ave. @ Grand Central

New York, NY

Mass  
9:00 a.m. ST. AGNES CHURCH

43rd Street & Lexington Ave.
New York, NY

*  *  *  *  *  *  *  *  *  *
Tickets are $60.00
*  *  *  *  * *  *  *  *  *

Contact: Mr. Robert J. Ansbro
Chairman

Tele:  (718)786-6363
Email: Robert.Ansbro@newyorkroofing.net
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cohnreznick.com CohnReznick is an independent 
member of Nexia International

FORWARD THINKING IN  
CONSTRUCTION.
J.H. Cohn and Reznick Group have come together to create CohnReznick—setting a new 
standard for the construction industry.

Combined strength. Game-changing advice. Deep industry expertise. With a national 
reputation and longstanding industry relationships, CohnReznick delivers insights that 
help contractors fortify working capital, improve profitability, and strengthen banking 
and surety programs. That’s forward thinking. That’s CohnReznick.

For more information, go to cohnreznick.com/construction.
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Marketing Your M/WBE Firm

BY SARAH S. BERMAN, PRESIDENT, THE BERMAN GROUP, INC.

20 STA Subcontractors News

New York City’s M/WBE program is a groundbreaking 
step in opening up opportunities for minorities and 
women in the construction industry. Certification 
through this program presents unique branding 
that can be easily integrated into existing marketing 
programs to increase exposure in target markets 
and provide new opportunities to establish business 
with companies and organizations seeking to fulfill 
diversity requirements and establish long-term 
relationships with M/WBE vendors.  

Providing Opportunity
Recent legislation including Intro 911-A has increased 
the scope of these opportunities, providing access 
to more high-value contracts in both public and 
private sector construction projects. However, these 
initiatives do not automatically increase business 
for minority and women-owned companies. Rather, 
M/WBE companies must take advantage of the 
opportunities these initiatives provide through 
aggressive marketing and hard work to grow their 
businesses and profit from M/WBE certification. 

Leveraging Your Reputation for Growth
Every successful marketing campaign is based on 
quality products services and substantiated by a 
reputation for excellence; M/WBE companies are no 
exception to this rule. While M/WBE programs offer 
to open doors with current and potential clients 
and guarantee a slice of construction contracts, you 
need to be a great company doing great work to 
remain competitive. With this in mind, businesses 
that have cultivated strong reputations will be the 
most successful in growing their businesses with  
M/WBE projects, and should take every opportunity 

to integrate certification into all facets of their 
marketing strategies. 

Marketing Your M/WBE Firm
Integrating certification into your marketing 
efforts is critical for taking full advantage of  
M/WBE programs. Successful marketing campaigns 
include outreach strategies through social media 
platforms, public relations campaigns, and 
networking. Capitalizing on the exposure from 
each of these channels to advertise your status as an  
M/WBE vendor is important for fully realizing your 
business opportunities. One of the easiest ways to 
accomplish this is to incorporate your certification 
in your company’s branding. Highlighting M/WBE 
certification on your website and social media 
accounts and mentioning it in your public relations 
campaigns will help to solidify your image as a 
certified provider. 

Maintaining Vigilance
Once your marketing strategy is in place, take 
advantage of the opportunities it yields by engaging 
your professional network and communicating 
your qualifications to partners looking for MWBE 



vendors. Keep your certification current by filing the 
required paperwork on time, and where possible, 
promote yourself in certified vendor directories 
such as New York City’s Online Directory of Certified 
Businesses. Above all, stay vigilant in safeguarding 
your reputation. Constantly evaluate your 
performance and set high standards for excellence 
and professionalism to ensure that your business is 
able to seize every opportunity afforded by M/WBE 
programs. 

About Sarah S. Berman, President,  
The Berman Group, Inc.
Sarah S. Berman serves as President of The Berman 
Group, a full-service marketing, public relations and 
special events firm based in New York City.  The firm 
specializes in serving business-to-business clients 
in the real estate, construction and professional 
services industries. The firm’s website can be found 
at bermangrp.com. 
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b u i l d   w i t h                 C o n f i d e n C e

Castellano, Korenberg & Co.

Certified Public Accountants

313 West Old Country Road • Hicksville, NY 11801 | T: 516.937.9500 | www.castellanokorenberg.com

G u i d A n C e  Y o u  C A n  C o u n t  o n
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Great things get built when we put our heads together.

STRENGTH IN PARTNERSHIP
Garden City  |  516.873.2000

New York City  |  212.239.2000

www.moritthock.com

Our fi rm knows the business needs of subcontractors.  
Our Construction Law Practice applies a unique, 
cost-effective and innovative approach to problem solving.  
Our experience in representing not only subcontractors, 
but also owners, contractors, construction managers and 
sureties, enables us to better serve you.  Because we lack 
traditional separation by departments, you tap into the 
combined mind power of our entire fi rm: 50 experienced 
attorneys with diverse skills and insight, all coming 
together to deliver big picture solutions for your business.

Discover our combined strength in 
partnership with your business.

Lee J. Mendelson

William P. Laino

Gary Y. Wirth

ADVERTISEMENT
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Putting The Pieces Of

Building And Business   

Together

Beyond Protection. Partnership.

When it comes to creating new contacts and
connections, we create the perfect fit. From
enhancing market relationships and creating
alternative risk financing to forming joint
ventures and acquisition opportunities, our
team of experts can put it all together for you.

David W. Marino
Regional Executive Vice President

david.marino@aon.com
516.396.4422 | www.aon.com
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Subcontractors News
1430 Broadway - Suite 1600 
New York, NY 10018

T: 212.398.6220 
F: 212.398.6224

e-mail: subcontractorstrade@verizon.net 
website: www.stanyc.com

Officers
Jerry Liss, President
Robert J. Ansbro, 1st Vice President
Robert Weiss,  2nd Vice President
Peter Cafiero, Treasurer
John A. Finamore, Secretary
Ron Berger, Executive Director
Henry Goldberg, Legal Counsel

Active Past Presidents
Greg S. Fricke, Jr.
Alan Nathanson (Honorary)
Lawrence Roman
Arthur Rubinstein
Robert Samela
Gary Segal (Honorary)
Lawrence Weiss
Scott Rives
 

Board of Directors
JOSEPH AZARA JR. 
C.D.E. Air Conditioning

CHRISTINE BOCCIA 
Donaldson Traditional Interiors

MICHAEL D. CHAFETZ 
MDC Construction Management, Inc.

DAN J. DEVITA 
Penava Mechanical Corp.

JOHN DIERKS 
Dierks Heating Company, Inc.

ANDREW DRAZIC 
ATJ Electrical

BRENT FLEISHER 
Environet Systems

JAMES FLYNN 
Independent Temperature Control

PATRICK GALLAGHER 
BP Mechanical Corp.

CRAIG GILSTON 
Gilston Electrical Contracting

GLORIA KEMPER 
Recon Construction Corp

STEPHEN LONDON 
Commercial Electrical Contractors

JEFFREY MILAD 
Milad Contracting Corporation

RANDY RIFELLI 
United Iron, Inc.

GUY VANDE VAARST 
Empire System Solutions

Upcoming Events
Executive Committee Meeting
Thursday, February 7, 2013 8:30AM
 
Board Meeting
Tuesday, February 12, 2013 5:30PM
 
General Membership Meeting
Wednesday, March 27, 2013 5:30PM
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The G&C Building
66 North Village Avenue
Rockville Centre  |  New York 11570
Phone 516.764.2800  |  Fax 516.764.2827
www.goldbergconnolly.com

Contact
Henry L. Goldberg
Managing Partner
hlgoldberg@goldbergconnolly.com

Legal Counsel to the STA

New York’s  
“Go-To” Construction Law Firm

g&c_sta_half_page_horiz_ad.indd   1 12/3/10   4:16 PM

trengthen New York’s construction industry

each member firms to increase business opportunities

dvocate to preserve subcontractors’ rights

O U R  M I S S I O N  S TAT E M E N T


