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STA Adopts 2013 
Legislative program

This winter, the Subcontractors Trade Association is pleased to announce an impressive agenda 

for the 2013 session of the New York State Legislature. The program consists of eight proposals 

that hope to build upon the previous year’s successes and continue the momentum created by 

the passage of two key proposals during the 2011 session. 

Through legislative proposals, amendments, and article reforms, our committee is avidly 

promoting more consistent and comprehensive legislation that will benefit construction industry 

subcontractors and suppliers conducting business in New York State. Proposed legislation 

includes No Damages for Delay, Limitation on Change Orders on Public Work, Hold Harmless 

Damages Caused by 3rd Parties, Release of Subcontractors Retainage, and Prohibit Continue to 

Work Clauses. Revisions to existing policies include a proposition for Scaffold Law Reform and 

an Amendment to Public Authorities Law article 1774. This issue of our newsletter will expand 

upon the 2013 program, and outline the impact policy changes are expected to initiate for 

industry members if passed and implemented. 

The STA anticipates a successful 2013 legislative session that will continue to foster the growth 

and success of your business. We look forward to further developing our relationships with all 

of the specialty trade associations in New York and effectively improving and strengthening the 

subcontracting community. 

I hope you and your families are enjoying a safe winter, and we look 

forward to the opening of the 2013 legislative session. 

Sincerely,

Jerry Liss

Our Legislative Committee has recently adopted its 
legislative program for the 2013 session of the New 
York State Legislature. On the heels of two significant 
legislative successes during 2011 session, STA’s 2013 
program consists of a variety of proposals intended 
to protect the rights of construction industry 
subcontractors and suppliers doing business in New 
York State. 

STA’s 2013 legislative program will consist of the 
following:

1. No Damages for Delay
This legislation would impact all public works projects 
in New York State by allowing contractors and 
subcontractors to recover delay damages where such 
delay is for an unreasonable period of time and is the 
fault or responsibility of the public owner.

2. Scaffold Law Reform 
This legislation would reform sections 240/241 of 
the Labor Law and replace absolute liability under 
the law with a negligence-based standard. We have 
joined a large, state-wide coalition that is making a 
major effort to reform this unfair and costly law. 

3. Amendment to Public Authorities Law Article 1774 
This amendment to Public Authorities Law article 
1774 would make it consistent with the prior 
amendments made to Education Law article 3813, 
so that all contractors working for all school districts 
throughout New York State, including the SCA of 
New York City, are treated equally and fairly. The 
amendment provides that claims could be filed within 
three months after the date the change order was 

declined. Currently the clock starts ticking when you 
know your costs so by the time your change order 
request is denied you may well have lost the right to 
file a claim. 

4.  Retainage in Escrow
This legislation would require that retainage on 
private construction projects in New York State 
(valued at more than $150,000) be deposited into an 
interest-bearing escrow account for the benefit of 
those from whom retainage has been held.

5. Limitation on Change Orders on Public Work
This legislation would establish a 10% threshold 
on the amount of pending change order or change 
directive work that can be imposed upon a contractor 
or subcontractor without processing same as change 
orders that can be billed and paid. When the 10% 
threshold is reached, the contractor or subcontractor 
would not be required to perform new, extra work 
under additional pending change orders or change 
directives until the current pending change orders/
change directives are processed as approved, billable 
change orders.

6. Hold Harmless Damages Caused by Third Parties
This legislation would close a long-standing loophole 
in the general obligations law by prohibiting hold 
harmless clauses, which require subcontractors to 
indemnify the general contractor or the general 
contractor to indemnify the owner for damages 
caused by the negligence of third parties.

continued on page 4
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7. Release of Subcontractors Retainage 
This legislation would require state agencies to 
release subcontractor retainage no later than 60 days 
from the completion and acceptance by the public 
agency of the subcontractor’s work.

8. Prohibit Continue-to-Work Clauses
This legislation would forbid contract language 
requiring contractors or subcontractors to commence 
or continue unapproved or disputed work.

For more information, please contact Arthur 
Rubinstein at (718) 417-0600. 

continued from page 3
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MEMBERSHIP INCENTIVE 
PROGRAM2013

A SPECIAL PROGRAM DESIGNED TO REWARD MEMBERS WHO RECRUIT 
NEW SUBCONTRACTOR MEMBERS TO THE STA

The Subcontractors Trade Association is pleased to announce a new incentive program designed 
to reward those who recruit new members in 2013. 

RECRUIT A NEW MEMBER TO THE STA & RECEIVE A $100 AMERICAN EXPRESS GIFT CARD

START RECRUITING NEW MEMBERS TODAY! Please contact the STA office for promotional materials.

Subcontractors Trade Association
1430 Broadway, Suite 1600 • New York, NY 10018 • Tel: (212) 398-6220 • Fax: (212) 398-6224 • www.stanyc.com
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We don’t need to tell you that enforcement of  
M/W/DBE regulations has intensified of late and will 
continue to intensify.  As we previously advised, the 
newly enacted amendments to NYC Local Law §129 
focus, in large part, on monitoring and reporting 
both on government agencies’ and prime contractors’ 
progress toward meeting percentage goals.  Likewise, 
pending proposed changes to federal DBE regulations 
will require agencies to include in each prime contract 
provisions conditioning contract award on the 
contractor’s use of the DBEs listed in its utilization 
plan and mandating that failure to comply with DBE 
regulations is a material breach of the contract.  As 
all prime contractors are required to “flow-down”  
M/W/DBE regulation compliance to their 
subcontractors, all subcontractors will invariably 
be subject to these heightened federal compliance 
requirements as well.  

However, this does not mean that MBE goals are 
anything more than that, goals, to be reached, or 
attempted to be reached in good faith.  Government 
personnel on the front lines, feeling the pressure from 
superiors to produce results (i.e., enhanced M/W/DBE 
employment), often cross the line in what they tell (or 
threaten) contractors in their efforts to enforce the 
regs.  This does not diminish the availability of the 
“good faith efforts” defense.

So what can you do to best ensure that you are 
in compliance with these regulations?  It begins 
with understanding what “compliance” under 
the law means.  Despite what government agency 
representatives may convey, the percentage goals 
on any particular project are not absolute “quotas” 
that have to be met.  That is not what the law, on any 

level, requires.  Rather, the law requires contractors to 
either obtain enough M/W/DBE participation to meet 
the stated goal percentage OR demonstrate bona fide 
good-faith efforts to attain the goal.  In fact, federal 
regulations specifically prohibit contracting agencies 
from ignoring a contractor’s good-faith efforts.    

Therefore, as a matter of practice, we advise that, 
while contractors should always strive to attain the 
percentage goals of their contract, their focus must 
primarily be on always making good-faith efforts.  In 
many of the recent, high-profile M/W/DBE cases, the 
violating contractor got into trouble by employing 
improper practices in order to claim that it met the 
goal percentage.  Whereas, if the contractor had 
done the leg work and not gotten “creative” but 
rather focused on good-faith efforts instead, it likely 
would have avoided the draconian penalties that were 
ultimately imposed.  

That being said, when employing good-faith efforts 
keep the following best practices in mind.  First and 
foremost, good-faith efforts have to be meaningful 
and real.  Government agencies do not want to see just 
a lengthy phone log or list of certified contractors for 
whom you left messages or sent solicitations.  Rather, 
they want to see “quality” good-faith efforts, not 
just a large “quantity” of good-faith efforts.  In this 
regard, you need to demonstrate that you followed up 
on solicitations to certified contractors in a real effort 
to attain their participation.  Also, did you timely send 
them the specifications and/or drawings of the work 
for which you were soliciting them?  Sending them the 
specifications on the eve of a bid will not be considered 
a good-faith effort.  Did you invite them to pre-bid 
meetings to go over the potential scope of work; did 

have Faith in your m/w/dBe 
good-Faith efforts 
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you engage in meaningful negotiations with certified 
contractors?  Did you make efforts to carve out work 
for certified contractors to perform?  These are the 
questions that agencies will ask. 

Further, be sure to maintain accurate documentation 
of all your good-faith efforts.  In particular, be sure 
to document when a certified contractor does not 
present a proposal notwithstanding your solicitation.  
Likewise, where you choose a non-certified contractor 
over a certified contractor, be sure to retain the quotes 
of both the certified and non-certified contractor and 
document the reasons for choosing the non-certified 
contractor.  A reviewing agency will likely question the 
choice of a non-certified contractor over a certified 
one, so you need to be prepared to demonstrate your 
reasoning.  

Lastly, be sure that your good-faith efforts continue 
throughout the project.  For instance, the issuance 
of change orders during the project may result in the 
increase of your contract amount and, consequently, 
your certified participation goals.  Or a change in scope 
may necessitate a modification to your utilization plan.  
In either situation, you will likely have to demonstrate 
additional good-faith efforts to meet an increased 
goal, which may be accomplished through solicitation 
of other certified contractors to perform the added 
work.  

In addition, a consistent practice of trying to find 
new ways to foster certified contractor participation 
throughout a project can prove useful in the event 
you fall short of your participation goal at the end of a 
project.  Such efforts could go a long way in mitigating 
a short fall on a goal.  Moreover, NYS regulations 
specifically list as an indicator of good-faith efforts 

“whether the contractor offered to make up any 
inability to comply with the certified [contractor] goals 
in the subject State contract in other State contracts 
being performed or awarded to the contractor.”  
As such, if you attain enough certified contractor 
participation to go over the goal percentage on one 
project, such overage may be looked at to make up 
for a short fall on another project.  Thus, it is worth 
continuing good-faith efforts to solicit certified 
contractor participation throughout the life of a 
project.  

G&C Commentary
Given the current environment of heightened scrutiny 
and enforcement of M/W/DBE regulations, it behooves 
all contractors to invest in a comprehensive practice of 
good-faith efforts.  Those that do will best position 
themselves to protect their “franchise” in the public 
contracting marketplace.   Contractors may question 
whether good-faith efforts, in lieu of full attainment of 
percentage goals, would be acceptable to government 
agencies.  However, that is clearly the law.  You would 
certainly rather be faced with disputing an agency’s 
rejection of your good-faith efforts than having to 
defend against an allegation that you employed 
questionable practices in attempting to “attain” the 
participation goal percentage.     

Christopher K. Smith, an associate with the firm, 
assisted with preparation of this article.

Mr. Goldberg may be reached by email at 
hlgoldberg@goldbergconnolly.com or by telephone 
(516) 764-2800.

© Goldberg & Connolly (February 2013)
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how Labor Law Claims  
Are driving your insurance 
Costs up

Sticker shock is hitting hard for many in the New York 
construction community at insurance renewal time 
lately.   While there may be a number of forces driving 
rate increases including the inherently cyclical nature 
of the market, the increased cost of Labor Law claims 
has to rank high on the list.

The Labor Law has been around for over a hundred 
years and these cases have historically dominated 
annual verdict reports and surveys of the biggest 
awards, judgments and settlements.

So what is new about claim costs?
There are actually a number of reasons for the 
recent rise in the cost of claims. In many respects, the 
cumulative impact of several changes in the law over 
the last few years is now being fully felt.

As reported in several New York Times articles, 
the Chief Judge of the Court of Appeals, Jonathan 
Lippman, appointed in 2009 by Gov. David Patterson, 
has moved the Courts in an even more liberal direction 
on rules governing personal injury lawsuits.  

On October 9, 2011, under the headline “Dissenting 
Often, State’s Chief Judge Establishes a Staunchly 
Liberal Record,” the Times reported that Judge Lippman 
was the most liberal Chief Judge in more than 25 years, 
always taking “staunchly liberal positions, regularly 
refusing to compromise on subjects like the rights of 
criminal suspects and injury claims of plaintiffs.”

That criminal suspects and personal injury plaintiffs 
may be overlapping groups has not been lost on some 
and Judge Lippman’s decisions have been criticized by 
other Judges on the Court of Appeals as “illogical”, 

“nightmarish” and “doomed to fail” as reported in 
the Times in a piece entitled “Top Judge Sets Liberal 
Course for New York” dated February 17, 2010.  

Nonetheless, the tone set by the Chief Judge has had 
a cascading effect down through the intermediary and 
trial level courts which take their cue from the highest 
Court.  This is particularly true with trends towards 
higher sustained verdicts and the expansion of the 
Labor Law.

While run-away jury verdicts have always been a 
threat, parties could rely on the Appellate Divisions 
to reduce unreasonably high verdicts.  Now, there 
are more examples of higher sustained verdicts 
by the Appellate Divisions.  For example, the First 
Department upheld a $900,000 jury award for torn 
menisci in a claimant’s knee treated by arthroscopic 
surgery in Smith v. MABSTOA, 872 N.Y.S.2d 107 (2009).  
Over time, decisions upholding large awards like this 
can influence settlement values setting the bar ever 
higher. 

Moreover, Judge Lippman has driven a pronounced 
expansion of the Labor Law.  He personally wrote the 
decision in Runner v. New York Stock Exchange, Inc., 13 
N.Y.3d 599 (2008).  This case expanded the scope of the 
strict liability statute, Labor Law § 240, beyond falling 
workers and falling objects scenarios.   

The fallout from Runner has been palpable 
emboldening plaintiff’s lawyers to allege that the 
Labor Law applies claims to in previously unthinkable 
settings.

Judge Lippman will reach the mandatory retirement 
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age in 2015 but other laws have also driven claim values 
higher.  

For example, the Workers Compensation Law weekly 
rates have seen progressive multi-year increases from 
$400 per week ultimately to $787 per week.  Higher 
Workers Compensation weekly wage rates mean higher 
Workers Compensation insurance costs. However, 
higher Workers Compensation benefits also result in 
higher GL claim values.  

Unlike other states, in New York when injured workers 
collect workers compensation benefits under their 
employers’ policies, they may also bring lawsuits against 
owners and general contractors under the Labor Law 
triggering GL policies.  The Workers Compensation carriers 
are entitled to a lien against settlement of the lawsuit.

When the Workers Compensation liens get larger due to 
increased weekly wages rates plus the well documented 
higher costs of healthcare, the lawsuits correspondingly 
settle for higher amounts.

It is not written in any law, rule or regulation but old 
time personal injury lawyers were known to value 
lawsuits at triple the special damages, i.e. the past and 
future medical costs and lost earnings.  Many would 
argue that this is an inaccurate outdated method of 
evaluating cases but it is still one measure of value in 
an industry where each claim and each claimant posses 
unique traits.  
 
Another driver of increased insurance costs is the full 
effect of the horizontal exhaustion rule which came 
out of the Bovis v. Great American, First Department 
decision in 2008.   Horizontal exhaustion is a priority of 
coverage position that downstream excess carriers take 
maintaining that their policies are not triggered until 
all primary policies including those of the owner and 
general contractor are exhausted.  

Often the parties agree in contracts that risk of loss 
should go up the trade contractors’ tower of insurance 
before the owner or general contractors policies are in 
play.  Thus, the horizontal exhaustion rule puts more 
exposure on primary layer policies.  In addition, the 

practical effect of the rule is often to delay risk transfer 
and add attorneys’ costs as multiple defendants 
attempt to resolve these “claims within claims” as to 
which policy pays first.  

It should be noted that challenges in risk transfer may 
increase use of wrap ups even as states move to regulate 
and in some jurisdictions prohibit the use of wrap up 
insurance particularly for government projects.

Another factor to consider is the lag time between 
the completion of a project and the maturity of claims 
payouts.  Projects started during the building boom 
years can and do still have open claims years after the 
work is done. So, with higher claim values coming to a 
crescendo, it is no surprise that first tier excess carriers 
are insisting that their layer attach only over higher 
primary policy limits of $2M/$4M or more and that costs 
are rising.

What can you do?  
There are renewed efforts to amend the Labor Law to 
at least include comparative negligence of the plaintiff.  
The Lawsuit Reform Alliance is a lobbying group driving 
these efforts in Albany.  

Meanwhile, the following are some practical 
suggestions:

• Increase focus on safety and preventing losses 
since the best claim is still the claim that never 
happens

• Educate workers on availability of fall protection
• Keep minutes and attendance sheets of safety 

meetings
• Preserve tools or equipment involved in accidents 

to show there was nothing wrong with the 
ladder, scaffold or other device

• Tighten up contract language and avoid 
ambiguities in wording that can slow down risk 
transfer and drive up costly attorneys fees

• Work with a broker with a solid understanding of 
the nuances of insurance in New York

For more information, please contact Julian Ehrlich at 
julian.ehrlich@aon.com. 

continued from page 8
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island painting, inc. expands 
electrostatic Capabilities 
with the Acquisition of CpC
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Island Painting, Inc., one of the New York Tri-State 
area’s leading painting contractors is pleased to 
announce a recent acquisition of CPC, an electrostatic 
spraying fi rm.  Island Painting and CPC have had a 
long-running relationship which, with the retirement 
of former CPC owner Frank Cappa, has led to a natural 
transition for both companies.  

The acquisition is an exciting development for Island 
Painting as very few painting contractors offer 
electrostatic services in-house. It is a very specialized 
service that requires a great deal of training, 
leading most painting companies to outsource their 
electrostatic capabilities.  Island Painting is looking 
forward to welcoming all CPC staff members to their 
current team and integrating them into the company’s 
new electrostatic division.  Danny Cafi ero has been 
appointed to serve as manager of the electrostatic 
division.

Electrostatic spraying is a sustainable painting method 
which creates very uniform coating layers and reduces 
material waste. It is ideal for most painting needs 

involving metal, such as fi le cabinets, lockers and 
school science labs. 

Founded in 1999 by owners Peter Cafi ero and 
Dennis Sgambati, Island Painting, Inc. has grown to 
be one of New York’s premier full-service painting 
companies with a prestigious roster of clients and a 
reputation for providing innovative and professional 
painting solutions. The company has high standards 
for customer satisfaction, taking great pride in their 
quality control efforts and offering clients the ability 
to communicate with one team dedicated to their 
project from concept to completion.

As it has grown, Island Painting has embraced 
advanced communications, new estimating software 
and technological advancements—a philosophy that 
has established the fi rm among the leading painting 
contractors in New York City and the Tri-State area.

For more information about Island Painting, Inc., 
please contact Peter Cafi ero at islandpeter@verizon.
net, or visit www.islandpaintinc.com. 
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Synopsis:
The Financial Accounting Standards Board (FASB) has 
issued a new reporting standard for companies that 
participate in multiemployer pension plans. These 
requirements significantly expand the information 
that is required to be disclosed, and became effective 
for non-public companies for fiscal years ending after 
December 15, 2012.

Suggested Action:
Required information can be obtained directly from 
each employer’s respective union. If your organization 
has not already received this information, it is 
important to reach out to your respective union as 
soon as possible.

Issue:
The new information reporting requirements contain 
specific items of required information where some 
disclosure requirements pertain to each period that 
an income statement is presented and others pertain 
to the most current period presented. While other 
disclosures may be necessary, for each multiemployer 
pension plan in which an employer participates, 
companies must now provide information1 which 
includes the following:

1. The legal name of the plan;

2. The plan’s Employer Identification Number and 
Plan Number;

3. The plan’s certified “zone status,” defined by the 
Pension Protection Act of 2006 (Green for plans at 
least 80 percent funded; Yellow for plans funded 
between 65 and 80 percent; and Red for plans less 
than 65 percent funded);

4. If the plan is coded Yellow or Red, whether or not 
a remediation plan (a “Financial Improvement 
Plan” for Yellow and a “Rehabilitation Plan” for 
Red) is pending or has been implemented;

5. The contribution made by the employer to the 
plan for each year presented in the statements;

6. Whether or not the employer paid a surcharge; 

7. The expiration dates of the collective bargaining 
agreements instituting the plan;

8. Whether or not the contribution from that 
employer represents more than 5 percent of the 
total contribution to the plan as of the most 
recent available annual report; and

9. A description of any minimum contributions 
required for future periods by collective 
bargaining agreements, statutory obligations, or 
other contractual obligations, if applicable.

Although CohnReznick may collect information from 
unions and compare it against information provided 
by clients, it is important that contractors reach out 
to their unions to obtain the information required in 
order to fulfill timely filing.

For more information, please visit CohnReznick’s 
Construction Industry webpage at www.cohnreznick.
com/industries/construction or contact Anthony 
Campolo at (914) 922-2126.

1Please note that these are general requirements—refer to ASC 715-80-50 of the 

FASB’s codification for further information regarding your specific circumstances.

paying Benefits to a union? 
new disclosure requirements for 
multiemployer pension plans Apply

By AnThony CAmpoLo, pArTner, CohnrezniCk ConSTruCTion induSTry prACTiCe

July / August 2011 15July / August 2011 15

goldberg & Connolly Attorneys hold 
integrity and Compliance program  
at general membership meeting

STA Subcontractors News14 15February 2013

Goldberg & Connolly held an Integrity and Compliance 
Program as a part of the STA General Membership 
Meeting on February 13, 2013. 

The program was led by Goldberg & Connolly’s 
Managing Partner and STA Legal Counsel, Henry L. 
Goldberg.  He was joined by Associate Christopher 
K. Smith to present on the current environment 
of increased scrutiny in matters surrounding 
compliance and business ethics. Discussion topics 
included strategies for starting a baseline business 
ethics program; M/W/DBE compliance issues and 
consequences; and key areas of compliance, such as 
false claims, bribes, kickbacks and gratuities, labor 
issues, and procurement lobbying law.

Attendees gained a basic understanding of their 
responsibilities and obligations in regards to 
compliance, as well as the penalties for failing to 
meet them. The session also provided comprehensive 
coverage of compliance topics particularly relevant 
to the construction industry, as well as strategies to 
foster a company culture of integrity, which will help 
subcontractors mitigate their exposure to legal risks.

For questions or additional information on this topic, 
Mr. Goldberg may be reached by email at
hlgoldberg@goldbergconnolly.com or by telephone 
at (516) 764-2800.
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Fact:
$50 Billion is spent each 
year by US businesses 
due to absenteeism.

Save Time
Save Money
Save Lives

Our  

will give your facility the ability 

• 
structure, equipment, tool or device

• Treat every area that people or animals contact
• 

for 30 days to a year

 
Advantages

 
protect your customers and employees.

www.BioP Services.com

• Fitness Centers
• Karate Studios
• Dance Studios
• 
• 
• Day Care Centers

• Schools
• Restaurants
• Movie Theatres and 

Auditoriums
• Hotels
• Shared Transit Vehicles

• Hospitals/Nursing 
Homes

• Food Processing
• Law Enforcement
• Prisons

The 

For more information, contact Robert Groeninger at Park Avenue Building and Roofing Supplies, LLC.
2120 Atlantic Avenue  |  Brooklyn, NY, 11233  |  718-403-0100  |  bgroeninger@parkavebuilding.com

I N T E R N A T I O N A L

ABESTOS REMOVAL, INC.

ADVERTISEMENTADVERTISEMENT

GET INVOLVED
Get involved and join your colleagues in one of STA’s committees.

Your participation makes a difference.

Architecture Business  
Development

Business  
prActice  

interchAnge

John Finamore peter cafiero robert J. Ansbro W. scott rives Brent Fleisher patrick gallagher David marinoAnthony campolo

Dinner DAnce  
& JournAl

engineering green BuilDing 
committee

insurAnceFinAnce

legislAtive
committee

memBership
committee

mWBe

Arthur rubinstein gloria Kemper christine Boccia James Flynn Joseph Azara Benedict 
tockarshewsky David WarshauerJerry liss

progrAm & 
eDucAtion

puBlic Agencies suretY technologY
school 

construction 
AuthoritY

STA Technology Committee Has 
Launched New Social Networking Pages

Find us on

Facebook
Find us on
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ADVERTISEMENT

126th SEMI-ANNUAL COMMUNION BREAKFAST 
Friday, March 22, 2013

Speaker:  Father Myles Murphy

Breakfast
9:45 a.m. Grand Hyatt Hotel
Park Ave. @ Grand Central

New York, NY

Mass  
9:00 a.m. ST. AGNES CHURCH

43rd Street & Lexington Ave.
New York, NY

*  *  *  *  *  *  *  *  *  *
Tickets are $60.00
*  *  *  *  * *  *  *  *  *

Contact: Mr. Robert J. Ansbro
Chairman

Tele:  (718)786-6363
Email: Robert.Ansbro@newyorkroofing.net

ADVERTISEMENT

cohnreznick.com CohnReznick is an independent 
member of Nexia International

FORWARD THINKING IN  
CONSTRUCTION.
J.H. Cohn and Reznick Group have come together to create CohnReznick—setting a new 
standard for the construction industry.

Combined strength. Game-changing advice. Deep industry expertise. With a national 
reputation and longstanding industry relationships, CohnReznick delivers insights that 
help contractors fortify working capital, improve profitability, and strengthen banking 
and surety programs. That’s forward thinking. That’s CohnReznick.

For more information, go to cohnreznick.com/construction.
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The role of Corporate Social  
responsibility in your Company’s 
marketing Strategy 

By SArAh S. BermAn, preSidenT, The BermAn group, inC.
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Developing a comprehensive corporate social 
responsibility policy is an important aspect of 
every company’s marketing strategy. Not only 
does this policy promote a feeling of satisfaction 
and pride amongst employees, it carries strong 
benefits for marketing strategies in every type of 
business. Social policies affect a company’s public 
reputation, differentiate a brand from competitors 
and help companies cultivate strong relationships. 
Involvement in the local community and commitment 
to ethical business practices communicates a people-
centered approach and strong values. 

Networking Within Charitable Organizations
Whether your business has already established 
relationships with charitable organizations or is just 
starting to get involved, philanthropy can help you 
grow and strengthen your business. Beyond earning 
you a reputation as a socially responsible company, 
charitable initiatives provide opportunities to bond 
with current and prospective clients over common 
causes and offer a forum for networking and 
relationship-building. Word of mouth is a powerful 
tool for marketing, and philanthropy is a great way 
to meet other quality businesses. Take advantage 
of this by offering your services, when appropriate, 
for fundraising, community outreach and other 
projects. In doing so, you will lend your expertise 
to those in need while establishing rapport and 
trust with your collaborators and highlighting your 
technical capabilities. 

Expand the Reach of Your Brand
Philanthropy presents businesses with unique 
opportunities to augment their brands and expand 

their reach. The best way to do this is to participate 
proactively and get other people involved. Be a doer 
and take advantage of opportunities to contribute 
services to local projects that will enable you to 
showcase the quality of your work. Donate branded 
materials to organizations and individuals in need 
to send a message of good will that can only help 
your reputation. Invite colleagues and professional 
contacts to get involved among a growing number of 
socially responsible companies, including many that 
prefer to do business with likeminded enterprises. 
The more you give, the more you will receive in 
return and with a little creativity, your brand will 
reach beyond the communities you serve.

Initiate the Conversation
Social responsibility policies underscore your 
company’s values and can add dimension and 
character to your public relations and business 
development campaigns, providing you with a vital 
marketing tool that helps distinguish your firm from 
the pack. If you’re not currently involved, the time to 
start is now. If you are, let your clients (and everyone 
else) know that you care. Share your enthusiasm for 
service, and include the organizations you support 
in your public relations campaigns. Generating 
coverage about your company and the charities 
you support enhances your brand and gives you a 
consistent source of positive press.

Interact Through Social Media
As dynamic and interactive digital platforms, 
Facebook and Twitter have changed the way 
businesses interact, and are great places to leverage 
your community and charitable involvement. Draw 

people in by interacting with the organizations you 
support—share their Facebook posts, re-tweet them 
and post content from events including photos and 
videos. This will make your social media accounts a 
resource for people and is a much more effective 
alternative to advertising in attracting attention 
from people that wouldn’t normally have a reason 
to visit your Facebook page or follow you on Twitter. 

Remain Committed to the Cause
Once you have established a relationship with a 
charity, stick with it and make an effort to be an active 
participant in any annual benefits (at a minimum). 
Senior professionals who are dedicated to a specific 
organization may have the opportunity to take on 
leadership roles or join the organization’s Board 
of Directors, which can help your company further 
expand your relationships. Professionals serving on 
boards can expand their networks by developing 

close relationships with other board members 
and dedicated volunteers. By supplementing their 
efforts with support such as corporate sponsorship, 
volunteer initiatives and other support, you will 
reap benefits in your marketing campaigns, in your 
relationships with clients and other businesses and 
in your company’s growth.

About Sarah S. Berman, President,  
The Berman Group, Inc.
Sarah S. Berman serves as President of The Berman 
Group, a full-service marketing, public relations and 
special events firm based in New York City.  The firm 
specializes in serving business-to-business clients 
in the real estate, construction and professional 
services industries. The firm’s website can be found 
at bermangrp.com. 
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b u i l d   w i t h                 C o n f i d e n C e

Castellano, Korenberg & Co.

Certified Public Accountants

313 West Old Country Road • Hicksville, NY 11801 | T: 516.937.9500 | www.castellanokorenberg.com

G u i d A n C e  Y o u  C A n  C o u n t  o n
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Great things get built when we put our heads together.

STRENGTH IN PARTNERSHIP
Garden City  |  516.873.2000

New York City  |  212.239.2000

www.moritthock.com

Our fi rm knows the business needs of subcontractors.  
Our Construction Law Practice applies a unique, 
cost-effective and innovative approach to problem solving.  
Our experience in representing not only subcontractors, 
but also owners, contractors, construction managers and 
sureties, enables us to better serve you.  Because we lack 
traditional separation by departments, you tap into the 
combined mind power of our entire fi rm: 50 experienced 
attorneys with diverse skills and insight, all coming 
together to deliver big picture solutions for your business.

Discover our combined strength in 
partnership with your business.

Lee J. Mendelson

William P. Laino

Gary Y. Wirth

ADVERTISEMENT ADVERTISEMENT

Putting The Pieces Of

Building And Business   

Together

Beyond Protection. Partnership.

When it comes to creating new contacts and
connections, we create the perfect fit. From
enhancing market relationships and creating
alternative risk financing to forming joint
ventures and acquisition opportunities, our
team of experts can put it all together for you.

David W. Marino
Regional Executive Vice President

david.marino@aon.com
516.396.4422 | www.aon.com
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Subcontractors News
1430 Broadway - Suite 1600
New York, NY 10018

T: 212.398.6220
F: 212.398.6224

e-mail: subcontractorstrade@verizon.net
website: www.stanyc.com

Offi cers
Jerry Liss, President
Robert J. Ansbro, 1st Vice President
Robert Weiss,  2nd Vice President
Peter Cafi ero, Treasurer
John A. Finamore, Secretary
Ron Berger, Executive Director
Henry Goldberg, Legal Counsel

Active Past Presidents
Greg S. Fricke, Jr.
Alan Nathanson (Honorary)
Lawrence Roman
Arthur Rubinstein
Robert Samela
Gary Segal (Honorary)
Lawrence Weiss
Scott Rives
 

Board of Directors
JOSEPH AZARA JR.
C.D.E. Air Conditioning

CHRISTINE BOCCIA
Donaldson Traditional Interiors

MICHAEL D. CHAFETZ
MDC Construction Management, Inc.

DAN J. DEVITA
Penava Mechanical Corp.

JOHN DIERKS
Dierks Heating Company, Inc.

ANDREW DRAZIC
ATJ Electrical

BRENT FLEISHER
Environet Systems

JAMES FLYNN
Independent Temperature Control

PATRICK GALLAGHER
BP Mechanical Corp.

CRAIG GILSTON
Gilston Electrical Contracting

GLORIA KEMPER
Recon Construction Corp

STEPHEN LONDON
Commercial Electrical Contractors

JEFFREY MILAD
Milad Contracting Corporation

RANDY RIFELLI
United Iron, Inc.

GUY VANDE VAARST
Empire System Solutions

Upcoming Events
Executive Committee Meeting
Thursday, March 7, 2013 8:30AM
 
Board Meeting
Tuesday, March 12, 2013 5:30PM
 
General Membership Meeting
Wednesday, March 27, 2013 5:30PM

New Members
American Bridge Manufacturing
Jake Bidosky
 
French & Casey LLP
Susan Romano
 
LIF Industries, Inc.
Vincent Gallo
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The G&C Building
66 North Village Avenue
Rockville Centre  |  New York 11570
Phone 516.764.2800  |  Fax 516.764.2827
www.goldbergconnolly.com

Contact
Henry L. Goldberg
Managing Partner
hlgoldberg@goldbergconnolly.com

Legal Counsel to the STA

New York’s  
“Go-To” Construction Law Firm
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trengthen New York’s construction industry

each member firms to increase business opportunities

dvocate to preserve subcontractors’ rights

O U R  M I S S I O N  S TAT E M E N T


