
September 2010 1

New RegulationsNew Regulations
Regarding Powder Regarding Powder 
Actuated Tools andActuated Tools and
AmmunitionAmmunition

SUBCONTRACTORS NEWS
Serving the Greater New York Metropolitan Area

September  2010

2
President’s Message

3
New Regulations 
Regarding Powder
Actuated Tools... By Robert 
A. Samela, Past President, STA

5
New York’s Amended 
Prompt Payment Act, 
Revisited... By Henry L. 
Goldberg, STA Legal Counsel

7
An Employer’s Guide to 
Handling and Preventing 
Discrimination... By Keith 
Gutstein, Esq., Partner, Kaufman 
Dolowich Voluck & Gonzo LLP

9
STA Helps Mate Matura & 
Sons, Inc. By Michele Matura, 
Pres., Mate Matura & Sons, Inc.

15
Contractors Beware!

17
Spotlight on STA Member: 
Leonard Powers

19
Spotlight on Jordan Panel 
Systems Corp.

23
The STA Forms New 
MWDBE Committee: By 
Ron Berger, Executive Director, 
Subcontractors Trade Association

23
New York Workers’ 
Compensation Update  By 
John Blackmore ,V.P. & Director 
of Workers Compensation, Aon 
Risk Services, Inc.

IN THIS ISSUE



STA Subcontractors News2

P R E S I D E N T ’ S  M E S S A G E

CONSTRUCTION LAWYERS

“ K N O W I N G T H E L A W - K N O W I N G T H E P E O P L E ”

The G & C Building
66 North Village Avenue
Rockville Centre •New York 11570
516.764.2800 • Fax 516.764.2827
www.goldbergconnolly.com

CONTACT

Henry L. Goldberg
Managing Partner
hlgoldberg@goldbergconnolly.com

ADVERTISEMENT

Welcome back! 

I hope you had a great summer and are ready for a busy fall 

with the STA. Our committees are in full swing and I am pleased 

to report that we have just started a new MWDBE Committee. 

We are preparing for our September dinner meeting and the

October 27th Tech Fair.

The industry appears to be rebounding and we are working 

closely with private owners, agencies and our partners in 

organized labor to identify work opportunities for our members 

and to promote the use of Project Labor Agreements and other 

tools to create effi ciency on job sites.

I look forward to seeing you at one of our many upcoming events 

this fall, and I hope you will reach out to us if we can do anything 

to support you to build your business as a member of the STA.

Sincerely,

Scott Rives, President
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One of the benefi ts of belonging to associations is that they disseminate information that you might 

otherwise not be aware of.  In many cases, being aware of the information allows us to avoid fi nes and 

penalties.  I myself found this out recently.

I recently read information sent out by the The Building Trades Employers’ Association (BTEA) having to do 

with the New York City Fire Department’ s rules regarding the use of “powder actuated tools and ammunition” 

(basically, Hilti, Ramset, ITW, Remington tools to name a few) at construction sites.  I was aware that the 

workers using these tools were required to hold a valid FDNY E-21 Certifi cate of Fitness.  What I was not aware 

of, however, were some of the other “rules” – rules that I have probably unwittingly broken in the past.

How many of us use powder actuated tools?  Many of us, I presume.  They are great for anchoring materials 

into steel and concrete.  But there are rules that we must follow if we are to use them in New York without 

risking fi nes and penalties.  

Years ago, we just gave the powder actuated tools to our workers – and they used them.  Well, times have 

certainly changed.  Now, the manufacturers issue “training certifi cates” to our workers after giving them 

a short instructional course. Many of our union apprentice programs and journeyman extension programs 

train our workers in their proper use.  In addition to that, as I said, the Fire Department requires that the tool 

users be trained, take a test, and receive a Certifi cate of Fitness that they issue.  I discovered after reading the 

information disseminated by the BTEA, that the NYC Fire Code further requires the company to apply for and 

be granted a permit to store “ammunition” on a jobsite – or to remove it every day after work – and that this 

permit is granted for one jobsite only.  In other words, each jobsite that I am on with these tools requires its own 

permit.  Getting the permit is not diffi cult.  I had to write a letter requesting a permit.  Attached to the letter 

had to be a copy of my insurance certifi cate proving that I had a minimum of $100,000 in liability insurance, 

and a copy of the FDNY E-21 Certifi cate of Fitness for employees on site.  Once received, the Fire Department 
continued on page 15

New Regulations Regarding Powder 

Actuated Tools and Ammunition

BY ROBERT A. SAMELA, PAST PRESIDENT, SUBCONTRACTORS TRADE ASSOCIATION
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THE PROGRESS WITH TODAY’S  
SUBCONTRACTOR TECHNOLOGY PLATFORMS

WEDNESDAY, OCTOBER 27, 2010
THE AUTOMOTIVE CENTER FOR EDUCATION AND TRAINING

DON’T MISS THE 2010
STA TECHNOLOGY FAIR

Exploring Technology of the Public Agencies  
Featured Topics Include:

•  Prequalification, Vetting & Close Out:  A Value Chain?

•  Innovation & The Business of Design Assist

•  New Services in Today’s Technologies

      Featuring Keynote Speaker David Burney
      Commissioner, New York City Department of Design and Construction 

This exciting information Trade Show will include seasoned industry experts and 
interactive technology exhibits.  Attendees who explore the Trade Show will be 
entered into a drawing for a complimentary IPAD!

Cocktail reception and dinner will be provided. Free parking is available.
Register now to exhibit or attend this special presentation – space is limited!

$75 per member; $85 per non-member to attend*
$1000 for exhibition booth, full page color journal advertisement and three 
(3) attendee passes.

*Event fee refundable for companies who join the STA at the event.

When:
Wednesday, 
October 27, 2010 
4:00 p.m. to 8:00 p.m.

Where:
The Automotive 
Center For Education 
And Training
15-30 Petracca Place
Whitestone, NY 11357
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As we noted in our earlier article entitled 
“New York’s Amended Prompt Payment 
Act,” recent changes to New York’s existing 
Prompt Pay Act for private projects have 
greatly enhanced the effectiveness of the 
Law.  The changes may have fi nally put 
“prompt” into the Act and provided much 
needed fi xes .

We have been requested to again 
summarize the important aspects of this 
new statute.

Binding and Expedited Arbitration

This is the most signifi cant and meaningful 
reform.  

Under the old act, subcontractors 
acquired important remedies, namely 
to suspend performance and to collect 
interest from the general contractor and/
or owner.  However, under the revised Act, 
a subcontractor can now give notice to the 
general contractor and/or owner that they 
have violated the Act, and then seek to 
resolve the matter described in the notice.  

Signifi cantly, if the parties are unsuccessful 
in resolving the dispute themselves, 
the subcontractor may, after 15 days 
notice, refer the dispute to the American 
Arbitration Association for binding and 
expedited arbitration.  The Act declares 
that the award of the arbitrator shall be 
fi nal and binding, and may only be vacated 
or modifi ed for very limited grounds.  This 
is a major change.

Minimum 30 Day Payment Rule

The new Act also requires an owner to 
make payment on an interim or fi nal 
invoice within 30 days of receipt of the 
same.  This differs from the prior version of 
the Prompt Payment Act, which required 
payment within 30 days, unless the 
parties agreed otherwise.  This “opt-out” 
provision of the old act simply lengthened 

the payment period under the prime 
contract.  Now, there is no “opt-out” for 
owners; they must follow the 30-day rule 
without exception. 

The act also provides that subcontractors 
must be paid within 7 days of the general 
contractor receiving good funds from 
the owner.  While this provision is non-
negotiable,  a general contractor may take 
the position that its payment obligations 
to the subcontractor only kick in once 
they receive payment from the owner.  As 
such, the 7 day period may be delayed in 
starting to run.  However, a close reading 
of the Act reveals that the 30-day rule 
applicable to payments from owners to 
general contractors is enforceable not 
only by the general contractor, but by 
subcontractors as well.

Thus, regardless of whether the general 
contractor, itself, objects to a late 
payment, all the remedies available under 
the Act (i.e., suspension of work and 
binding arbitration) are still viable options 
for subcontractors who are not being paid 
timely because the owner is not paying 
the general contractor.  

No LDs on Interim Payments

The new Prompt Payment Act also 
prohibits contractors and subcontractors 
from withholding “anticipated” liquidated 
damages from interim payments due a 
subcontractor, tradesman or materialman.  
Under the old act, “anticipated” liquidated 
damages were permitted in an amount 
agreed upon in the parties’ contract.

G&C Commentary

The new, private sector, Prompt Payment 
Act represents a vast improvement 
over the old Act. Used effectively, the 
new Act can be a highly useful tool for 
subcontractors.  In particular, the binding, 
expedited arbitration provisions of the 

new law should be effective in limiting 
the period of time that a subcontractor 
goes without payment.  Remember, this 
applies whether the general contractor 
fails to pay within 7 days after receiving 
payment from the owner, or the owner is 
not paying the general contractor within 
thirty days after receiving an invoice that 
included work you performed on the 
project.  

Despite the utility of the expedited 
arbitration process, it is important for 
subcontractors not to lose sight of the 
immediate goal: payment.  It is essential 
for the subcontractor to fully organize 
their records and have all necessary 
supporting documentation prepared for  
its claim.  

Finally, subcontractors should use the 
arbitration procedures as broadly as 
possible. It should cover not only disputes 
concerning when a payment is made, but 
also what is paid.  Under the statute, an 
amount that should have been paid, but 
was unjustifi ably not paid, is considered 
late. Expedited arbitration should, 
therefore, include a decision on whether 
the general contractor paid the proper 
amount, as this issue is inextricably 
intertwined with the issue of timeliness of 
the payment.

In conclusion, the new Prompt Payment 
Act presents a great opportunity for 
subcontractors on private construction 
projects to ensure they are timely paid for 
the work and materials that they provide.  
A valuable tool now exists; it’s up to you 
and/or your counsel to use it.

BY HENRY L. GOLDBERG, MANAGING PARTNER, GOLDBERG AND CONNOLLY AND STA LEGAL COUNSEL

L E G A L  L O G

New York’s Amended Prompt 
Payment Act, Revisited:
Summary of Highlights

Mr. Goldberg is Managing Partner to 

the law fi rm of Goldberg & Connolly.  He 

may be reached at (516) 764-2800 or at 

hlgoldberg@goldbergconnolly.com.
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 2120 Atlantic Avenue, Brooklyn, NY 11233  |  Tel (718) 403-0100  |  Fax (718) 596-5085

www.parkavebuilding.com  Shop our 60,000 products online.

 

Including the following product lines:

WE ARE NEW YORK CITY’S
PREMIER MBE SUPPLIER

Dormitory Authority of the State of NY

 
Empire State Corporation

 
Port Authority of NY/NJ

 
School Construction Authority

 
NY/NJ Purchasing Council

 
Department of Small Business Services

 
Greater New England Minority Supplier 

 
Development Council

 
Nassau County The Office of Minority Affairs

 
Forest Stewardship Council

AGENCY CERTIFICATIONSYOUR ONE STOP RESOURCE 
FOR BEST-IN-CLASS 

BUILDING MATERIALS
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Although the construction industry has experienced a slowdown in new projects, and the economy has slowed 
in general, harassment and discrimination claims against employers are on the rise.  In a more robust economy, 
employees who are faced with a hostile work environment or believe they have suffered discrimination may simply 
elect to quit and fi nd a new job, rather than pursue an action.  However, in the current economic climate, which is 
rife with layoffs, furloughs and pay cuts, disgruntled employees, who are unable to fi nd new work, are more likely 
to pursue claims, valid or not.  

Depending upon the allegation made, the employee may go straight to court, the Equal Employment Opportunity 
Commission (EEOC), the New York State Division of Human Rights or the New York City Commission on Human 
Rights.  These agencies are readily available to receive claims from employees, who often are able to fi le claims 
without the need for an attorney.

In this climate, employers must take proactive steps to prevent discrimination or harassment, and to defend against 
these claims when they come. Many companies have put in place policies prohibiting discrimination and harassment, 
and have implemented procedures for employees to follow when making an internal complaint.  However, most 
employers do not know how to handle the complaints properly.  Mishandling the complaint, the investigation, 
and/or the remedial action can result in signifi cant liability for employers.  By contrast, responding to complaints 
appropriately can often dissuade the employee from fi ling a lawsuit or at least provide a defense to the employer 
when the claim is eventually fi led.  Furthermore, employers who are diligent in their efforts to address and prevent 
harassment claims through clearly stated policies and procedures, employee and supervisor training, and confi dential, 
unbiased, and prompt investigations are more likely to be able to successfully handle such claims.  

While the United States Supreme Court has ruled that employers who follow these procedures may have a defense 
against certain types of claims of harassment by supervisors, the highest court in the State of New York recently 
ruled that the defense is not available under the New York City Human Rights Law.  In other words, New York City 
employers are less likely to avoid liability for acts of harassment by supervisors.  As such, it is even more critical for 
employers to take appropriate steps to prevent and correct certain conduct so to satisfy the employee and dissuade 
him/her from commencing the action.

Making a List and Checking it Twice

Given the current economic environment, the ease of fi ling claims and the recent changes to case law, companies 
must be prepared to avoid and defend such suits.

The employment lawyers at Kaufman Dolowich Voluck & Gonzo LLP (KDVG) frequently advise clients on the 

steps they can take to reduce the likelihood of such suits being fi led, and how to best defend against them.  The 

following checklist can be used as a set of guidelines to help employers prevent and defend claims of harassment 

continued on page 11

An Employer’s Guide to Handling 
and Preventing Discrimination 
and Harassment Complaints

BY KEITH GUTSTEIN, ESQ., PARTNER, KAUFMAN DOLOWICH VOLUCK & GONZO LLP
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Mate Matura & Sons, Inc., an insulation contractor based in North Amityville, New York, is a proud member of 

the Subcontractors Trade Association, and is committed to providing quality insulation services to many top 

building projects in the New York area such as Goldman Sachs and other landmark projects throughout the 

region. Mate Matura & Sons is a Women’s Business Enterprise and an active member of industry associations 

including the Insulation Contractors Association and the Building Trades Employers’ Association. The company 

is grateful for the support from the STA they have received over the years, especially when they requested the 

association’s help in resolving a recent change order dispute. 

While installing insulation in the Newtown Creek Water Pollution Control Plant, Mate Matura & Sons was 

asked to perform additional work that was not listed in the detailed specifi cations for the project. The original 

specifi cations did not include the installation of stainless steel jackets over the fi berglass insulation in the plant, 

which the company was later asked to install. 

When Mate Matura & Sons submitted an additional work proposal that included the costs needed to complete 

this task, the proposal was rejected. Then the company heard about other contractors in the STA experiencing 

the same problem with stainless steel jackets and decided to ask Executive Director, Ron Berger, for help. 

“Ron was very helpful in passing our change order because he has built strong relationships with the City that 

really benefi tted our case,” said Michele Matura, President, Mate Matura & Sons, Inc. “Without Ron’s help we 

would not have gotten anywhere.” 

Mate Matura & Sons worked with the STA to get the New York City Department of Finance to approve their 

change order on the project. Within one year, the change order was approved and the company was able to 

complete the insulation work on the building. 

The STA has a strong track record in successfully representing its members when dealing with public agencies 

and authorities as well as private owners and developers. The association’s philosophy centers on dispute 

resolution without litigation wherever possible, and it has served its members well in this regard. The STA has 

the advantage of Government Agency Interaction which helps members in situations of delay and non-action 

in the processing of Notice of Direction (NODs) and Change Orders (COs). 

For more information about how the STA can work with you to resolve a dispute or business challenge, please 

contact Ron Berger, Executive Director, at (212) 398-6220.

STA Helps Mate Matura & Sons, Inc.

Process Rejected Change Order

BY MICHELE MATURA, PRESIDENT, MATE MATURA & SONS, INC.
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Experienced      Responsive      Trusted
Committed to Our Clients       Built to Serve

As part of its Construction Law and Surety practice, KDVG offers a comprehensive range 
of services to subcontractors, general contractors, construction managers, developers, architects, 
engineers, design professionals, material suppliers and surety companies.

KDVG is a market leader in Construction Law, Fidelity and Surety Law, Labor and 
Employment Law on behalf of Management, Professional Liability and Errors and Omissions 
matters, Directors and Officers Liability Insurance Coverage and Monitoring, Architects 
and Engineers Liability, Commercial Litigation, Employment Practices Liability, Securities 
Litigation, Financial Industry Regulatory Authority Arbitrations and Cyber Liability.

Long Island • 516.681.1100
Andrew L. Richards, Partner 
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Andrew L. Richards, Esq.
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Robert Mark Wasko, Esq.
Of Counsel

Gary Y. Wirth, Esq.
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Matthew J. Minero, Esq.
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and discrimination.

1. Ensure that the company’s policy against discrimination and harassment is widely disseminated, easy to 

understand, and read by all employees.  Train employees on what is (and is not) discrimination and harassment, and 

on the complaint procedures.  Obtain proof that employees received the training and read the written policy.

2. Ensure that employees understand that complaints are kept confi dential (to the extent possible), and that they 

will not be retaliated against for bringing a complaint.  

3. When an employee makes a complaint, treat the claim seriously and the employee respectfully. How an employer 

handles this diffi cult fi rst step with the employee can set the tone for how the rest of the confl ict progresses.

4. Promptly have the complaint investigated by a human resources professional trained in such investigations, or by 

an employment lawyer.  Hiring a third party investigator may eliminate any appearance of bias.

5. If the investigation reveals that the company’s discrimination and harassment policy has been violated, take swift 

and appropriate action. Depending on the nature of the violation, appropriate remedial action may range from 

training or counseling of the harasser to immediate dismissal.  

6. After a claim has been resolved, follow up with the employee who lodged the complaint to ensure their 

satisfaction with the process.  If the employee indicates they are satisfi ed, document it in writing.  Ensuring that the 

situation has been remedied to the complainant’s satisfaction may dissuade the employee from taking further action 

and will assist in the company’s defense if the action is brought.

7. Never retaliate against an employee who makes a good faith complaint under the company’s policy, even if 

the investigation fi nds it to be unsubstantiated.  Even if the underlying claim of discrimination or harassment is 

unfounded, the employee may be able to establish the employer’s liability for retaliation if adverse actions are taken 

following the complaint.

8. Keep policies and procedures current and updated.  When the laws change, policies must be modifi ed on a timely 

basis.

9. Empower the company’s managers to be good ambassadors and advocates for the company’s harassment and 

discrimination policies.  Especially in the construction industry, where there are multiple worksites and diverse 

populations, managers must be trained to identify problems and report policy violations.

In any workplace, harassment and discrimination cannot be tolerated.  Smart employers have the right policies in 

place prohibiting such conduct, document an employee’s acknowledgment of the policies, and obtain the training 

and tools necessary to deal with the conduct when it occurs.

Employment related matters can be complicated and can contain many shades of gray.  As a courtesy to current and 

prospective STA members, KDVG always extends a complimentary consultation regarding this topic, and any other 

construction or commercial law related topic, as it is always prudent to seek advice fi rst before taking action.

For more information, contact Keith Gutstein, Partner at Kaufman Dolowich Voluck & Gonzo LLP and co-chair of  the 

fi rm’s Employment Law practice at kgutstein@kdvglaw.com or visit us at www.kdvglaw.com.

An Employer’s Guide to Handling and Preventing Discrimination... 
continued from page 7
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Let’s talk 
construction,
expert to 
expert.
Let’s talk about what J.H. Cohn brings to your 

business. A team of audit, tax and consulting 

experts dedicated to the construction industry. 

Partners that deliver insights to help fortify 
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programs. Personal attention. Customized solutions. 

Over 60 years of construction industry expertise. 

If that’s what you’re looking for in an accounting 

fi rm, talk to J.H. Cohn.

Jack Callahan and Steve Harrison, Co-Directors, 

Construction Practice, J.H. Cohn, 

and Joe Torre, Manager

W e  t u r n  e x p e r t i s e  i n t o  r e s u l t s .

Cal l  877.704.3500 or  v is i t  jhcohn.com  
New York  New Jersey  Connecticut  California
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scheduled a jobsite visit to review our safety procedures and to make sure we were storing the ammunition 

properly (there are some specifi c rules to follow), and obviously to make sure all of their requirements were 

being met.  While not too diffi cult, these requirements do take time and planning to accomplish.  Some of 

the storage rules required me to modify my old way of doing things.  What I had to change made sense and 

actually makes things safer.

Following the rules, I will have a better chance of not receiving a fi ne or penalty for breaking the rules.  

We should all be aware that not knowing the rules is not a defense, and therefore ignorance can be rather 

expensive.  

I am thankful that I received this type of information from my various associations.  I would be remiss if I did 

not also say that I am thankful to those involved association members who uncover the information that is 

disseminated by the associations.

New Regulations Regarding Powder Actuated Tools and Ammunition 
continued from page 3

Contractors Beware!

You should be aware that any contractor who disturbs more than six (6) 

square feet of lead-based paint after October 1, 2010, must be Lead-Safe 

Certifi ed.  Those who aren’t could face tens of thousands of dollars in 

fi nes per violation.

The new rule covers pre-1978 homes, apartments, schools, day care centers 

and other child occupied facilities.

To obtain more information on this rule and how to receive certifi cation 

and training please visit the EPA web-site at epa.gov/getleadsafe.
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A SPECIAL PROGRAM DESIGNED TO REWARD MEMBERS 
WHO RECRUIT NEW SUBCONTRACTOR MEMBERS TO THE STA

STA MEMBERSHIP 
INCENTIVE PROGRAM2011

Subcontractors Trade Association
1430 Broadway, Suite 1600  •  New York, NY  10018  •  Tel:  (212) 398-6220  •  Fax: (212) 398-6224  •  www.stanyc.com

The Subcontractors Trade Association is pleased to announce a new incentive program designed to reward those who recruit 
new members in 2010. The following rewards will be offered to STA members for membership recruitment. Each new member 
can be applied to only one reward:

RECRUIT ONE NEW MEMBER TO THE STA:
RECEIVE TWO FREE TICKETS TO A BROADWAY SHOW

RECRUIT TWO NEW MEMBERS TO THE STA:
RECEIVE TWO FREE TICKETS TO A BROADWAY SHOW AND DINNER FOR TWO AT ANY 

NEW YORK CITY RESTAURANT

RECRUIT FOUR OR MORE MEMBERS TO THE STA:
ENJOY A THREE-DAY HOLIDAY FOR TWO AT THE BAHAMAS OR LAS VEGAS, INCLUDING AIR, HOTEL 

AND MEALS ON THE STA!

START RECRUITING NEW MEMBERS TODAY!  Please contact the STA office for promotional materials.
The STA Membership Incentive Program begins May 1, 2010 and ends April 30, 2011.

ADVERTISEMENT

Get Involved!

Join a Committee Today.

1430 Broadway - Suite 1600
New York, NY 10018

T: 212.398.6220
F: 212.398.6224

www.stanyc.com
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History and Overview

Leonard Powers was founded during the latter part of World War II when New York underwent an expansion in building, 
industry, and small manufacturing.  It was established to furnish the sales of needed materials to the rapidly expanding 
building industry and small manufacturers in the New York City area. Leonard Powers expanded their business to include the 
buying and selling of plumbing related parts after the War. The founders of Leonard Powers had a patent on valve reseating 
equipment that allowed valves to be rebuilt in line.  

Its repair services continued to expand both in the fi eld and at the shop. Leonard Powers built its reputation of expertise with 
both big and small clients alike. From the major power plants owned by Lilco, PSE&G, Union Carbide and Johnson & Johnson, 
to other large accounts such as the Housing Authority of NYC, they became a leading supplier of steam valve sales and service.  

Greg Fricke, Jr., the current owner of Leonard Powers, focuses on a value added customer commitment model. He is a past 
President of the Subcontractors Trade Association (STA) where he is still a board member and he is the current president of 
the Empire State subcontractors association (ESSA). Greg’s two sons are both working at Leonard Powers and his third son is 
still in college. 

Comprehensive Services

As steam specialists, the company has been handling New York’s commercial, industrial and domestic water and hydronic 
heating needs for over half a century.  In addition, they supply and service all types of pumps and controls, boilers & hot water 
heaters.  From value engineering and mechanical services to equipment suppliers, Leonard Powers provides unparalleled 
expertise and experience to maximize safety, quality, and energy savings to its clients.  

Engineering Expertise  

Leonard Powers understands the building system as a whole — and what the true causes and effects are. Their comprehensive 
system approach provides the creative engineering expertise that increases safety, maximizes energy savings, and establishes or 
restores reliable operating integrity.  Their team of application engineers carefully review applications to insure that products 
are properly applied and installed.

Mechanical Solutions

Leonard Powers is a problem solver with rock-solid mechanical services that employ some of the best equipment in the industry. 
All of its technicians are factory trained on all of the products and supervised by its senior service personnel and engineering 
staff.  Their team of project engineers specializes in retro-commissioning and system optimization.

Energy Effi ciency

Leonard Powers has formed an energy group to focus on services for owners and managers by providing energy retrofi tting 
products and services that utilize sustainable, energy-effi cient technologies and offer substantial cost savings.  These products 
include: Modular Cogeneration Solutions, Solar Thermal Systems, LED Lighting, Gas Fired Condensing boilers & Fuel Oil Catalyst.  
All of these products potentially qualify for Utility grants or NYSERDA Grants which substantially support the payback on the 
investment.

Quality Materials

From pumps, high pressure steam systems, heat exchangers and boilers, to hydronic specialties, to cogeneration & solar 
thermal,  Leonard Powers offers the best quality equipment at very competitive prices.  They maintain exclusive factory direct 
relationships for most products offered, along with a truly value added solution for the client.

For more information on Leonard Powers, please visit http://www.leonardpowers.com.

Spotlight on STA Member:  

Leonard Powers

Greg S. Fricke, Jr., President
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Jordan Panel Systems Corp. (Jordan) is excited to celebrate its 35th anniversary of building award-winning exterior metal and glass building 
enclosure systems throughout the New York region.  The company utilizes state-of-the-art construction techniques and total quality 
management (TQM) practices on top projects in diverse markets including numerous New York City School Construction Authority projects, 
DDC’s: New Offi ce of Emergency Management and Bronx Museum, Stony Brook University Major Mod Hospital Expansion, Paerdegat Basin 
Water Treatment Facility, Baruch College, John F. Kennedy Airport Terminal One, Coney Island Hospital, AOL Time Warner Building, Top-
of-the-House Crown on 400 Fifth Avenue, new Learning Spring Elementary School and the new Brookhaven National Laboratory, NSLS II.

COMPANY HISTORY

Jordan was founded by Ronald A. Finamore, who was posthumously awarded the 2006 Michael Mazzucca Lifetime Achievement Award 
from the Subcontractors Trade Association for his leadership in the construction industry.  His son, John A. Finamore, Sr., with the company 
for 30 years, now leads the company as its president and continues to follow his father’s vision to be the premier exterior enclosure 
subcontractor and belief in the importance of building strong relationships and supporting the STA to complete that vision.  A third 
generation, John Anthony Finamore, Jr., a recent Mechanical Engineer graduate, has also joined the fi rm as Project Engineer.

“In today’s challenging times, we pride ourselves on being an old-style relationship-driven client-based operation while also on the cutting 
edge of engineering and current technology focused,” says Mr. Finamore.

Jordan, with its distinguished diversity, is involved in some of the most prestigious projects in the region incorporating Green building 
technology and LEED certifi cation standards with its unmatched quality and unique integrated building systems including metal, curtain 
wall, glass and other high energy-effi cient and recycled materials.  Jordan is unique in promoting the talents and construction use of multi-
trade unions in their projects including Sheet Metal, Ironworkers and Glaziers unions.

EXPERTISE IN ALL ASPECTS OF ENCLOSURE SYSTEMS

Jordan combines in-house construction and engineering specialists, a professional staff and subcontracting resources to build the highest 
quality, yet cost-effective, systems.  Jordan promotes an integrated system approach (ISA) into the building enclosure which allows for 
a highly-effi cient building envelope.  Their services include design development, estimating, budgeting, engineering and construction 
of metal and glass enclosure systems.  Jordan’s fi eld construction operation teams work in conjunction with headquarters to ensure 
coordination, scheduling, safety and on-time project success.  Jordan employees adhere to the latest industry safety standards and have 
been certifi ed in OSHA 10, OSHA 30 and Phase Hazard Safety Analysis for each project.

Jordan also provides consulting services and works along with the most prestigious owners, architects, construction managers and engineers 
in the region.  Its services include early conceptual design development (budgeting, system selection, system integration and analysis) as 
well as existing and/or renovation project study and analysis.

CONSTRUCTION COMMUNITY PARTICIPATION

Jordan’s President, John Finamore, is a 30-year long-standing member of the Subcontractors Trade Association and sits on its Board of 
Directors - advocating for subcontractor and contractor rights.  In today’s construction world, which is most litigious with the courts 
enforcing “no damages for delay”, nothing can be more important than the Subcontractors Trade Association advocating the correction 
of inequities that plague the subcontracting community.  In addition, Jordan is a participating member of the BTEA.

Jordan is encouraged, despite the economic downturn, that its track record, experience and contribution to the region’s construction 
community, with completion of hundreds of projects, will meet these current challenges as it approaches the future building on its proud 
past and true to its slogan will continue “Constructing and Shaping Ideas into Reality.”

For more information on Jordan Panel Systems Corp., feel free to contact us at our phone number (631) 754-4900 and visit our web site at 
www.jordanpanel.com.

Spotlight on Jordan
Panel Systems Corp.: 
The Building Enclosure 
System Experts for
Architectural, Commercial and Industrial Projects
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Welcome New Members:
William Memorrow
Phoenix Mechanical Piping
300 Hudson Street
Hackensack, NJ 07601
TEL: 201-441-9100
FAX: 201-441-9108

Darrell Moore
Superior Scaffolding Svcs., Inc.
151 22nd Street
Brooklyn, NY 11232
TEL: 718-499-7663
FAX: 718-499-7647

George G. Liskee
Afl ac
139 Euston Road
Garden City, NY 11530
TEL: 516-984-0857
FAX: 516-623-6010

Guy D. Iacono
USA Iron
42C South Hackensack Avenue
Kearny, NY 07032
TEL: 973-491-9280
FAX: 973-420-6597

Walter Cordiner
Quick Response Sprinkler Corp.
281 Maple Avenue
Smithtown, NY 11787
TEL: 631-361-7670
FAX: 631-361-7671

Joseph Seibert
Valley National Bank
1040 Avenue of the Americas
New York, NY 10018
TEL: 212-819-1682
FAX: 212-730-1499

28-10 38th Avenue
Long Island City, NY  11101

NEWSNEWS
November 12th Communion Breakfast

FR.  JOSEPH P. TIERNEY, PRESIDENT CARDINAL HAYES HIGH SCHOOL
TO SPEAK AT CIC GATHERING

 NEW YORK, N.Y………..Father Joseph P. Tierney, President of Cardinal Hayes High School, Bronx…
will be the celebrant and guest speaker at the 121st Semi-Annual Catholics In Construction Communion {CIC} 
Breakfast on Friday, November 12, 2010.

 Mass is scheduled for 9:00 a.m. in St. Agnes Church, 43rd Street and Lexington Avenue, with the Breakfast 
to follow immediately thereafter at 9:45 a.m. in the Manhattan Ballroom on the lobby level of the Grand Hyatt 
Hotel on Park Avenue at Grand Central Station in Manhattan.

 Catholics in Construction is a unique non-profi t group of 1,000+ men and women from all walks of the 
construction industry who come together twice a year for the sole purpose of Mass, Communion and Christian 
Fellowship.

 Tickets for the event are $60.00 and include breakfast plus a commemorative gift.  Individual tickets or 
tables of 8 or 10 may be ordered by calling CIC at (718) 786-6363 / (516) 739-6602, or by writing Catholics in 
Construction, c/o Robert J. Ansbro, 28-10 38th Avenue, Long Island City, NY  11101.  CIC may also be reached 
by fax at (718) 786-4089 or email at Robert.Ansbro@newyorkroofi ng.net. 
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The STA’s MWDBE committee held its fi rst meeting on Wednesday, September 15, 2010 at the Automotive Training Center in Whitestone, 
New York.  Approximately 20 subcontractor members attended the meeting in addition to Tanya Pope and John Chris Chapman who 
represented the New York City Small Business Services.  The STA formed this new committee to support MWBE subcontractors in both the 
public and private sectors.  Scott Rives, STA President, opened the meeting and welcomed the attendees.  The committee elected Rucklin 
Drummond, President of Fervent Electrical as Committee Chairman, and began its meeting with a special presentation by Small Business 
Services on the research and job opportunities that the agency provides to Women, Minority and Disadvantaged Business Enterprises 
(MWDBEs).  Tanya Pope presented the recent report card that the agency prepared on the Columbia University project which tracked $22 
million awarded to 40 MWDBE fi rms.  The agency also offered an intensive review course for subcontractor organizations who are seeking 
new contracting opportunities. Subcontractors raised issues of bid requirements that are inconsistent with guidelines that City agencies 
have for MWDBEs.  

Another issue raised was the limit for contractors to maintain MWBE status; MWBEs are subject to a $1 million cap that is limiting their 
ability to complete larger projects and pursue new work opportunities.   In addition, Henry Goldberg, STA General Counsel, spoke about 
the increased demands on MWDBE contractors and the increased legal exposure, including criminal violations.  The committee has set 
an agenda and will continue to meet with federal, state and city agency leaders to advance its mission of providing increased work 
opportunities for MWDBEs.  The attendees agreed to have the next meeting on October 13, 2010 at a location to be determined.

The STA Forms New MWDBE 
Committee: Committee Kicks Off 
with Presentation by New York 
City Small Business Services

 BY RON BERGER, EXECUTIVE DIRECTOR, SUBCONTRACTORS TRADE ASSOCIATION

 

The New York State Insurance Department has approved an increase to the workers’ compensation loss cost rates to become effective on 
policies with rating anniversaries on or after October 1, 2010.  The new loss cost rates represent an average increase of 7.7%.  However, 
the average loss cost rate increase for the classifi cation codes that pertain to the construction industry are about 22%.

In addition to the loss cost rate increase, the following changes effect policies with rating anniversary on or after October 1, 2010:

1. The United States Longshore & Harbor Workers Coverage surcharge increased from 72.7% to 74.6%.

2. The construction employment territory premium differentials are not changing with this revision.  They will remain at:
       Territory 1 - .5%          Territory 2 - .4%          Territory 3 - .3%

3. Maximum remuneration for executive offi cers has decreased from $94,900 or $1,825 per week to $91,000 or $1,750 per week.

4. The New York State Assessment for private insurers will increase from 14.2% to 18.1% of standard premium.  The New York State 
Insurance Fund Assessments will increase from 6.3% to 8.1% of the discounted premium.

5. The Workers Compensation Security Fund surcharge will remains at 1.5%.  This surcharge does not apply to policies written through 
the NY State Insurance Fund.

On July 1, 2009, the statutory maximum benefi t level was raised to $600 per week, which resulted in the Payroll limitation to increase 
to $900.  As of July 1, 2010, and annually thereafter, the maximum workers compensation weekly benefi t increased to two-thirds of the 
statewide average weekly wage. This change is determined by the New York Department of Labor, in accordance with the provisions of 
the 2007 Workers Compensation Reform Act.

The change in the maximum weekly benefi t will result in a corresponding increase in the payroll limitation amount, which will now, in 
effect, be the average weekly wage as calculated by the Department of Labor.  Consequently, be advised that, for policies with effective 
dates on and after July 1, 2010, the payroll limitation cap will be $1,109.75 per week.  

New York Workers’ Compensation Update
 BY JOHN BLACKMORE, VICE PRESIDENT & DIRECTOR OF WORKERS COMPENSATION, AON RISK SERVICES, INC.
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Board of Directors: 

JOSEPH AZARA
C.D.E. Air Conditioning

MICHAEL D. CHAFETZ
MDC Construction Management, Inc.

MICHAEL CHECCHI
OMC Sheet Metal

DAN DEVITA
Penava Mechanical

JOHN DIERKS
Dierks Heating Company, Inc.

ANDREW DRAZIC
ATJ Electric Corp. Inc.

JOHN A. FINAMORE
Jordan Panel Systems

BRENT FLEISHER
EnviroNet Systems, LLC

CRAIG GILSTON
Gilston Electrical Contracting

DAVID HARRON
A/C Electric

STEPHEN LONDON
Commercial Electrical Contractors

MITCHELL MERDINGER
C.D.E. Air Conditioning

RAQUEL NUNEZ
Nunez Electric, Inc.

JOHN RAPAPORT
Component Assembly Systems, Inc.

RANDY RIFELLI
United Iron, Inc.

Subcontractors News
1430 Broadway - Suite 1600
New York, NY 10018

T: 212.398.6220
F: 212.398.6224

e-mail: subcontractorstrade@verizon.net
website: www.stanyc.com

Offi cers
W. Scott Rives, President
Jerry Liss, Vice President
Robert Ansbro, Vice President
Robert Weiss, Treasurer
Peter Cafi ero, Secretary
Ron Berger, Executive Director
Henry Goldberg, Legal Counsel

Upcoming Events

General Membership Dinner Meeting
Wednesday, September 29, 2010 - 5:30PM 

Executive Committee Meeting
Thursday, October 7, 2010 – 8:00AM 

Board of Directors Meeting
Tuesday, October 12, 2010 – 5:30PM  

General Membership Dinner Meeting 
(Technology Fair)
Wednesday, October 27, 2010 - 4:00PM 

Active Past Presidents
Robert Samela
Fred Levinson
Arthur Rubinstein
Lawrence Roman
Gary Segal (Honorary)
Larry Weiss
Gregory S. Fricke, Jr. 
Alan Nathanson (Honorary)
Ronald S. Berger

OTHER OFFICES:
MANHATTAN, WESTCH-

GRASSI & CO.
CPAs & SUCCESS CONSULTANTSTM

WWW.GRASSICPAS.COM 

HEADQUARTERS:
JERICHO
516-256-3500 

OTHER OFFICES:
MANHATTAN AND 
NORTH CAROLINA

AN INDEPENDENT MEMBER FIRM OF MOORE STEPHENS INTERNATIONAL LIMITED 
WITH OFFICES IN PRINCIPAL CITIES WORLDWIDE

A C C O U N TA B I L I T Y

Accountability...Grassi & Co.

GRASSI & CO - CPA’S & SUCCESS CONSULTANTS

"It is not only what we do, 
but also what we do not do, 
for which we are accountable."

MOLIERE
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