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is a start in the right direction
and it could open the eyes of
many others hopefully those that
are Members of the Senate and
Members of the Assembly where
our Legislative Program for 2005
is featuring Reform of Labor Law
240/241.

On December 21, 2004, the
New York State Court of Appeals
decided the case of Timothy
Cahill vs. The Triborough Bridge
and Tunnel Authority. In that
case, the Court held that where

an employer has made available
adequate safety devices and an
employee has been instructed to
use them, the employee may not
recover under Labor Law
§240(1) (the “Scaffolding Act”),
for injuries caused solely by his
violation of those instructions,
even though the instructions
were given several weeks before
the accident incurred.

The plaintiff was employed in
the reconstruction and repair of
the Triborough Bridge. He

IRS RELEASES CONSTRUCTION-
INDUSTRY TAX GUIDE. Do you
have questions about which
expenses are deductible as busi-
ness expenses? Or how to distin-
guish between employees and
independent contractors, you can
find answers to these and other
questions in a new 80 page refer-
ence manual, “The Construction
Federal Tax Curriculum,” which
can be download for free from the
IRS website. Developed with
input from contractors, the docu-
ment addresses industry specific
issues, for example the IRS treat-
ment of different accounting
methods for construction contract
revenues, such as the percentage of
completion method vs. the com-
pleted contract method.

To access this resource, go to
www.irs.gov/pub/irs-utl/con-
struction_curriculum_2004.pdf,
then click on “construction” and
scroll down to “Construction
Federal Tax Curriculum. 

New  York State Court of Appeals 
Revisits Strict Liability Under the
Scaffolding Act and ‘Believe It or Not
Common Sense Prevails’

Construction
Industry

Tax Guide

continued on page 4
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I Was Wrong

After years of listening to the construction industry complain about the

encroachment of the non-union contractor into areas that were traditionally ours 

but seeing nothing done about it, I had begun to feel that the trend was irreversible.

You read it here first Fred Levinson was wrong!!

Many have tried to get me to say that but it has taken the magnificent effort 

of Ed Malloy, President of the BCT A and his executive board and Bill Goldstein, 

President of the SCA to actually make me say it.

The recent PLA agreement, we now have in place with the SCA insures our

member’s work that we had lost over the last ten years.

We applaud this valiant effort.

Let us press on with other programs in other parts of the industry with the

cooperation of the unions, contractors and agencies the future will be beneficial to all.

Sincerely,

Fred Levinson
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President’s Message: I Was Wrong
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STA GOES INTERNATIONAL
AND OPENS UMBRELLA
ACTION IN SYDNEY
AUSTRALIAN ACROSS 
HARBOR FROM SYDNEY
OPERA HOUSE.

 



PROJECT LABOR AGREEMENTS

(“PLA”) are contractual devices
structured to facilitate the con-
struction of public projects, while
at the same time intended to
accomplish cost savings for the
public owner.

The New York City School
Construction Authority (“SCA”),
in order to provide needed
additional classrooms, is spon-
soring Project Labor Agree-
ments, apparently relying on the
determination of the New York
Court of Appeals that the use of a
PLA on the Tappan Zee Bridge
project was justified by ensuring
labor peace during the course of
the project and by effecting other
cost savings by binding all trades
to the provisions of the PLA.

The PLA was negotiated
among the SCA, the Building
Trades Council and the local
unions involved.

The PLA covers subcontrac-
tors of whatever tier they may be.
Subcontracts will require that
the subcontractors become 
signatory to and be bound by the
PLA in respect of the work to be
performed on the particular
project. The PLA applies only to
a contractor’s or subcontractor’s
work on the specific project
involved. Once the covered work
is completed on the specific 
project or projects covered, the
PLA has no further effect on the
contractor or subcontractor at
unrelated projects.

The PLA has a “supremacy
clause” which provides that the
terms of the PLA supersede the
terms of the local collective bar-
gaining agreements that would
otherwise prevail if they are in
conflict with the specific terms of
the PLA. The PLA does not limit
bidders to union contractors.
The PLA will apply equally to
union and non-union members.

Consequently, non-union con-
tractors are not eliminated from
the bidding process nor are they
enabled to avoid the contribu-
tions that may be required under
the provisions of the PLA. The
PLA limits its application to 
certain projects of the SCA. It
does not apply to contracts let by
other agencies or authorities that
are not expressly included.

Certain categories of employ-
ees are excluded from the appli-
cation of the PLA, for example,
supervisors, office workers, 
non-manual employees “and all
professional, engineering,
administrative and management
persons”. The PLA does not apply
to parent corporations, affiliates,
subsidiaries or joint ventures of
the contractor (or subcontractor)
who do not perform work at the
project. The contractor agrees,
under the PLA, to hire workers
from the union’s job referral 
systems and hiring halls. It
would be interesting to see the
fate of non-union workers who
appear at the union hall seeking
work. The contractor is permit-
ted to hire a stated percentage of
his existing workforce for the
project under conditions speci-
fied in the PLA.

Foremen shall be “working
foremen”, selected by the con-
tractor, except when the local
union contract prohibits the
foreman from working when the
craftsmen he is leading exceed a
specified number.

Management rights are gen-
erally broad, giving management
full authority for management of
their operations, including the

right to direct the work force,
including hiring and firing; 
discharge for just cause, and the
assignment and scheduling of
work. It remains to be seen how
these broad management rights
will work in reality.

No rules, customs or practices,
which limit productivity of the
individual, shall be permitted.

Management rights
are broader than usually
contained in local union
agreements, including
the right to designate
the size of a work crew,
including the determi-
nation of the number of
workers to be on the
project. As in many
such situations, it will
remain to be seen
whether these efforts at
attaining greater pro-
ductivity will work —
these aspects being
classic conditions at the
job site, it is the intent
of the PLA to increase
efficiency and produc-
tivity at the job site.

The PLA contains a
comprehensive no-strike clause.
Union sanctioned strikes, work
stoppages or other job actions are

prohibited. As many other
aspects of job conditions and
actions are concerned, it remains
to be seen if greater efficiency can
be realized. The PLA provides 
for expedited arbitration of any 
dispute arising out of the 
no-strike clause.

All contractors, including non-
union contractors are required to
make fringe benefit contributions
due under local union contracts
applicable to the craft involved.
Enforcement of this rule should
level the playing field.

Substantial flexibility is
afforded the employer in arrang-
ing starting times, work weeks
and hours to be worked. If these
rules will constitute real manage-
ment options, substantial work
efficiencies may be realized.

Each PLA requires close
examination. While there are
many similarities in various
PLAs, they are intricate devices,
which may be helpful to subcon-
tractors.

We anticipate further com-
mentary in this column as this
interesting program marches on.
Place your bets now. 
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L E G A L  L O G

THE ANATOMY OF A PROJECT LABOR AGREEMENT
By Jay Kushner, Esq. — Goldberg & Connolly, STA Legal Counsel
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The PLA applies only to a contractor’s or
subcontractor’s work on the specific project
involved. Once the covered work is completed
on the specific  project or projects covered, 
the PLA has no further effect on the contractor
or subcontractor at unrelated projects.



attended frequent safety talks
that included instruction in the
use of safety lines. Plaintiff chose
not to use the safety lines and
instead used a “position hook” on
his safety harness; this hook was
designed not for use in climbing
but to hold plaintiff stationary
while he worked. He fell while
climbing from a height of approx-
imately 10 to 15 feet and was
injured. The Court of Appeals 
citing Blake vs. Neighborhood
Housing Services of New York
City, Inc. (1 NY3d 280 (2003)),
pointed out that the Scaffolding
Act created a liability that is strict,
or absolute, in two senses: the
duty it imposes is non-delegable,
and thus contractors and owners
are liable under the statute
whether or not they supervise or
control the work; and where an
accident is caused by a violation of
the statute, the plaintiff ’s own
negligence does not furnish a
defense. The Court further stated
that it was still necessary, however,
for the plaintiff to show that the
statute was violated and that the
violation proximately caused the
injury. Where a plaintiff ’s own
actions are the sole proximate
cause of the accident, there can be
no liability.

The Court then stated that the
controlling question in this case
was whether a jury could have
found that the plaintiff ’s own
conduct rather than any violation
of the Scaffolding Act was the
sole proximate cause of the acci-
dent. The Court found that the
factual findings in this case
would lead to the conclusion that
the defendant had no liability
under the Scaffolding Act.

The Court of Appeals in this
case has restated the Blake rule
for establishing strict liability
under the Scaffolding Act; namely,
the defendant must have been in
violation of the statute and that
violation must proximately
caused the injury. Owners and
Contractors who have complied
with the requirements of the
statute will not be subject to 
liability for workers injuries.

So let me hear an AMEN! 
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FYI

AT A GALA RECEPTION 
PORT MORRIS TILE & 
MARBLE CORPORATION 
CELEBRATED ITS 100TH YEAR
ANNIVERSARY AND 
INDUSTRY RECOGNITION

In a modest building on a dusty
corner of East Harlem, NY Girolomo
DeLazzero a young immigrant
from Langarone, Italy and his 
son Vincent began his small tile
business. The year was 1904. One
century and five generations later,
the DeLazzero family is still carry-
ing on an unbroken tradition of
old-world craftsmanship and a
focused determination to succeed.

Over the decades, Port Morris
Tile & Marble Corp. has pioneered
the craft and science of marble,
tile and terrazzo design and fabri-
cation. In the 1950’s the company
was recognized as one of the
world’s largest terrazzo contrac-
tors. Evidence of this distinction
can still be witnessed today in
one of its finest projects, the
world’s largest terrazzo map, 
created for the New York State
Pavilion in Queens New York,
1964 Worlds Fair. To this day, 
Port Morris Tile & Marble Corp.
continues to be a leading
resource for some of New York
City’s most famous buildings,
continually working with presti-
gious architects, property owners
and developers.

The company now operates
out of its three commercial build-
ings in the Hunts Point section of
the Bronx. The facilities encom-
pass more than 75,000 sq. ft. of
warehousing, fabricating, design,
engineering, restoration and 
corporate operations with over
250 highly qualified and dedicated
employees. With our regional
offices in Boston and New Jersey
and direct representation in Italy,
Port Morris Tile & Marble Corp. is
New York’s largest company of its
kind offering a full scope of services
including; marble, terrazzo, tile and
exterior stone installation, restora-
tion and maintenance for shopping
malls, hotels, office buildings,
medical facilities as well as 
commercial and industrial projects.

“On Saturday, October 30, 2004
we celebrated our one-hundred-
year legacy and the confirmation
of an enduring vision” stated 
Vincent DeLazzero, CEO and fourth
generation principal of the firm.
“The guest list included prominent
names in real estate, construction,
architecture, engineering, finance,
business and government”, “It
was a testament to our progress
as a business and the relationships
we have forged over these many
years” “ We are now poised for
future development and the 
challenges for the next century”,
he continued.

The Gala Celebration was
hosted at Gotham Hall in New
York City. The company is further
celebrating it’s ranking as the 
11th largest tri-state specialty
contractor with over $53 million
dollars in sales as recently pub-
lished in New York Construction
Magazine’s 2004 survey.

Port Morris Tile & Marble
Corp. offices are located at:

1285 Oak Point Avenue, 
Bronx, New York 10474
66 Von Hillern Street
Boston, MA 02125, 3322
Route 22W
Suite 426/Building 4 
Branchburg, New Jersey 08876
Avenza, Carrara Italy 

Common Sense
Prevails

continued from page 1

MITCHELL B. REITER, ESQ.
JOINS GOLDBERG &
CONNOLLY AS AN
ASSOCIATE

Goldberg & Connolly is please to
announce that Mitchell B. Reiter,
Esq. has joined the firm as an
Associate in their Construction
Law, Commercial litigation, and
Real Estate Transactions Groups.
He was formerly a senior litigator
at Winick & Rich, P.C and was in
his own private practice prior to
joining G&C. He is admitted to
practice in both State and Federal
courts throughout New York State.

About Goldberg & Connolly
The law firm of Goldberg & 
Connolly provides legal counsel 
in the areas of construction, 
government contracting, labor,
surety law and commercial and
real estate litigation. Over the
decades, G&C has been actively
involved in all aspects of the 
construction industry, representing
general contractors, subcontrac-
tors, suppliers and manufacturers,
owners and developers and
sureties in both public and 
private construction. 
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In June of 1998 Governor
George Pataki signed into law,
Senate Bill S7744 (also identified
as assembly Bill A11294) the Con-
struction Employment Payroll
Limitation Law. This was in
response to an “hours worked”
alternative as a means of deter-
mining workers’ compensation
premium. The law’s intent was
to provide a more equitable dis-
tribution of premium between
high wage paying and low wage
paying employers. This was
accomplished in two basic ways,
first by limiting the amount of
weekly payroll per employee, sec-
ond by imposing rate differentials
to the base (manual) rate subject
to three state wide territorial

(geographic) locations.
This law was written with a

sunset provision and is due to
expire on December 31, 2005.
However, NYCIRB who oversees
its’ implementation may tradi-
tionally publish changes in rates,
assessments, territorial differen-
tials that are effective 10/1 of each
year. Therefore it is possible the
Contractors Payroll Limitation
Law could end on 9/30/05. 

This law is exclusive to the
construction industry and is
applied to 82 classification codes
currently in use for the industry.
The law went into effect October
1, 1999 and the payroll cap used
in determining premium was
structured to phase in over a

four-year period. The New York
Compensation Rating Board
(NYCIRB) issued guidelines that
include the use of a maximum of
payroll of $750 per week. 

The Construction Payroll
Limitation Law does not man-
date an individual contractor cap
payroll. However, the insurance
carrier is mandated to charge the
territorial differential regardless
of whether the payroll is capped.
This means if you are not properly
applying the cap, you can be pay-
ing significantly more for your
workers’ compensation coverage
and are putting your company at
a competitive disadvantage. Con-
tractors may enjoy a 50% or higher
reduction in their premium

depending on several factors such
as hourly wages, overtime, class
codes and geographic location.
Audits and premium computa-
tion for workers’ compensation
has evolved into a very complex
process requiring increased
attention and expertise to proper-
ly manage. This is but one of the
advantages of participating in
your Association sponsored work-
ers’ compensation safety group.

There would be significant cost
to allowing this law to expire.
Therefore we suggest a heightened
level of attention by contacting
your business associations, local
politicians and lobbyist to ensure
this law and all its benefits are
brought before the legislature
and lobbied to the fullest extent
to ensure its continuation. This
issue becomes more critical with
the New York Compensation
Insurance Rating Board request-
ing an average manual rate
increase of 9.5%, which if
approved by the NYS Insurance
Department could become effec-
tive as early as April 1, 2005. 

John Blackmore
Vice President & Director of
Workers’ Compensation
Allied Safety Management, Inc.
390 North Broadway, 
Jericho, NY 11753 · 516-733-9252
jblackmore@alliedna.com

STA Executive Committee meets with newly elected New York State Senator Jeff Klein to discuss 
STA Legislative Program for 2005. Left to right in photo: Greg Fricke, Jr., Alan Nathanson, 

Fred Levinson, Jeff Klein, Robert Samela & Arthur Rubinstein.  Call with any questions.

New York Workers’ Compensation

Construction Employment Payroll Limitation Law 
To Sunset December 31, 2005

By John Blackmore
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BIS on the web, launched in
2002, is, without doubt, our most
popular undertaking. By plac-
ing our entire property database
online, owners, tenants, archi-
tects, engineers, contractors and
subcontractors all have access to
the same information about their
applications and permits, from
their desktops. Also, in 2002, in
the aftermath of 9/11, we formed
the World Trade Center Building
Code Task Force, charged with
finding practical solutions for
making New York City’s commer-
cial high rise buildings safer. As
part of the City’s newfound need
to hone its response to disasters,
we began long range planning for
emergency response deployment
of our architects, engineers and
inspectors, which led to the estab-
lishment of command teams,
rapid assessment training and
tabletop drills and simulations.

In 2003, we began publishing
our “Building Knowledge”

brochure series and started the
Model Code Program, currently
ongoing, which will result in the
adoption of a new building code
for New York City. In 2004, we
saw the passage of Local Law 26, a
bill that implements many of the
World Trade Center Building
Code Task Force’s recommenda-
tions. We also streamlined the
Certificate of Occupancy process
from 55 steps down to 31 and are
looking to eliminate even more
steps. Our website became an
invaluable tool for sharing infor-
mation, including an up-to-date
Building Code, the first one avail-
able in nearly a decade. In 2004,
we rolled out PIPES (Plumbing
Inspection Portable Entry 
System), our first effort to incor-
porate handheld computers into
the routine inspection process and
PENS, our automated plan exam-
ination appointment system that
uses the staff of 311 to schedule
appointments.

The success of PIPES is partic-
ularly significant because it has
fundamentally changed the way
that we do business, and it is the
model for the future. It was
developed to support the process
of scheduling and performing
plumbing inspections. PIPES
provides automated support for
scheduling, geographic routing,
field inspections, results tracking,
and job sign-off. It is integrated
with the Department's work
processes and legacy Building
Information System (BIS). The
system uses a web-based inter-
face in the office and a handheld
computer-based application for
field inspections.

PIPES provides a number of
process automation benefits that
have dramatically increased the
Department's ability to effectively
manage plumbing inspections
and provide greater transparency.
By increasing the accuracy of
plumbing inspections, reducing
the time for inspection results to
be posted on the Web, and pro-
viding a comprehensive, struc-
tured view of inspection history,
PIPES enables the Department
to achieve its goals of safety, serv-
ice and integrity for the city's resi-
dents and the building industry.

Building on Success,
One Step at a Time
by Patricia J. Lancaster, FAIA

Additional benefits of PIPES
include:

Online access to inspection
schedules, results and objections
has eliminated the need to visit
the borough offices for informa-
tion queries. After the imple-
mentation of PIPES, utilization
of BIS on the Web was 230%
greater than utilization in the
prior year for the same period.

A reduction in time and errors
with the elimination of manual
data entry of field inspection data
(same day instead of 2 to 3 days)
because data is uploaded from
the hand-held computer into the
mainframe database.

An automated system with
open access to the public, that
provides greater transparency
and accountability for inspectors.

You now get a printed objec-
tion sheet immediately instead of
waiting for us to process it and
mail it to you.

The Department strongly
believes that by integrating such
future-looking technologies, it
will be in a position to improve
services, provide more detailed
and transparent information to
the industry, and be accessible to
residents and property owners,
who are its ultimate customers.

Finally, the Department has just
rolled out five new Operations
Redesign initiatives for the first
quarter of 2005 that will dramati-
cally streamline business practices.
Two initiatives aim to significantly
reduce the number of Post
Approval Amendments (PAAs)
filed with the Department, particu-
larly with respect to minor changes
in plumbing. Another initiative
introduces online, electronic
renewals for “no change” permits.
In addition, the Department is
streamlining the Certificate of
Occupancy, changing the format so
that it is easier to understand and
producing it electronically, auto-
populated from BIS. The last ini-
tiative establishes a Required Item
Reference Guide, which clearly
explains and summarizes the many
components of the filing process.
For more details on these five initia-
tives or to find out what’s new at the
Department of Buildings, visit
www.NYC.gov/buildings. 

Patricia J. Lancaster, FAIA, is 
the Department of Buildings
Commissioner 

When I took office in April 2002, 
Mayor Bloomberg told me to “fix” the
Department of Buildings. There were so 
many things that seemed to need fixing, 
and my staff and I have worked hard to heed 
this call. As the new year settles in, it’s a good time
to look back on our efforts and gain perspective
on our progress over the past three years.
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“Its’ De Ja Vu all over again as
Yogi Berra would say, and I am
officially announcing the repur-
chase of WDF Inc. from
Keyspan. I have not made this
acquisition on my own, but this
was made along with my friends
and partners, Steve Kornfeld,
who has been appointed Chair-
man and Ed English who has
been appointed President.

I know that many of you can
remember that a similar situa-
tion happened to me when I
repurchased WDF Inc. from
EMCOR (Formerly JWP) in
1995 after selling JWP the busi-
ness back in 1988. The big differ-
ence this time is that I have taken
on two partners with a wealth of
knowledge and experience in this
business.

Steve Kornfeld is best know
for acquiring Wachtel, Duklauer
and Fein from Kinney Corp. back
in the 70’s, and as I did Steve sold
Wachtel to JWP in 1988. Ed Eng-
lish of course, ran Fourth Avenue
Enterprises, a company he found-
ed at the ripe old age of 23, until
he sold it to Keyspan in 2000.

I think these two individuals
are the best I have ever met in
their respective fields.

Steve Kornfeld’s strengths
include international plumbing
experience in such countries as
Iran, Saudi Arabia and Russia, as
well as a great technical knowl-
edge of plumbing.

Ed English on the other hand
has a vast experience in all
aspects of HVAC. Ed’s no non-
sense attitude has garnered him a
reputation for always being able
to GET THE JOB DONE.

Terms of the deal were
announced in an 8K filing by
Keyspan. While I can not discuss
the details, I can report that
WDF, Inc. financial strength will
be unsurpassed by any plumbing
or mechanical contractor in New
York.This financial strength is
supported by a huge bonding pro-
gram endowed by Zurich in the
range of several hundred million
dollars.

I believe the challenges facing
this new entity and the entire New
York Construction Industry are
vast. The problem begins at the
top with Construction Managers
that are taking projects at unreal-
istically low fees, sometimes
below 2%. Because there is no
margin for error, the Construction
Managers and General Contrac-
tors are forced to buy the work
performed by subcontractors at
unrealistically low prices and that
leads to contract disputes, back
charges and litigation.

I think that New York Con-
struction Managers and General
Contractors should learn from
the way business is being done in
south Florida; where Steve Korn-
feld, Ed English and I as well as a
group of investors own the lead-
ing plumbing contractor there
Nagelbush Mechanical. In this
area jobs are taken with margins
that are realistic, bills are paid
promptly and there are very few
disputes. The reasons that things
go so well in south Florida is the
Construction Managers and
General Contractors are getting
more than double the margins
that they get in New York and
they can allow the subcontrac-
tors to live. I hope and pray that
New York returns to that type of
intelligent way of doing business.
After all aren’t we supposed to be
in business to make money?

I am happy to once again own
my own business with my two
partners despite the turbulent
times. The truth is that the peo-
ple I have met in this business are
the most interesting and talented
people you could ever want to
meet. They are my friends and
my life.”

As Larry started out his inter-
view by quoting Yogi Berra, I feel
we should close with another Yogi
quote “It ain’t over till it’s over.” 

This newsletter has never done an
interview before, but when I called
Larry to offer my congratulations 
and best wishes for success on his
purchasing of WDF Inc., I could 
not resist asking him WHY!; 
The following is Larry’s response 
to my question:

PROFILE: Larry Roman of WDF, Inc.
I N T E R V I E W

I am happy to once again own my own business
with my two partners despite the turbulent
times. The truth is that the people I have met 
in this business are the most interesting and
talented people you could ever want to meet.
They are my friends and my life.” 

Larry Roman

Steve Kornfeld

Ed English
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Leonard Powers 
introduces...

Representatives for:

Leslie Controls, Inc.
Patterson Pump Company

Call (212) 244-8878
Gregory S. Fricke, Jr.

On August 5, 2004, the New
York State Supreme Court, County
of Jefferson rendered a Memoran-
dum Decision and Order in the
case of Phelps Guide Rail v. U.S.
Fidelity & Guaranty Company and
Mid-State Construction Services.
Inc. The plaintiff subcontractor
had filed a claim on a payment
bond, which had been provided 
in accordance with State Finance
Law § 137. The subcontractor
then proceeded to commence an
action against the surety on the
bond. The surety moved the court
for an order dismissing the action
on the grounds that it was time-
barred and that the action was
commenced beyond the one-year
statute of limitations, under State
Finance Law §137(4)(b). That sec-
tion provides in part “no action 
on a payment bond furnished 
pursuant to this section shall be
commenced after the expiration
of one year from the date on
which final payment under the
claimant's subcontract became 

due”. The Court citing the ruling
in Windsor Metal Fabricators Ltd.
v. General Accident, 94 NY2d 124
(1999), stated that it was bound
by the Windsor ruling wherein the
Court of Appeals held that the
one year period starts to run
when the subcontractor has
demanded final payment and 90
days have passed since the sub-
contractor completed its work.
Further, the court as in Windsor
rejected the plaintiffs proposed
contract based calculation of the
measuring date.

As result of the Windsor 
case and the instant case and 
the ambiguities found in §137 
of the State Finance Law, there 
continues to be confusion con-
cerning the statute of limitations
for commencing an action on a
Section 137 bond. Hopefully, the
New York State Legislature will
amend the statute to provide a
clear and more definitive basis for
calculating the commencement
date for such an action. 

BOND CLAIMS
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UPCOMING EVENTS

Executive Committee Meeting 
March 3, 2005 — 8:30PM

Board of Directors Meeting 
March 8, 2005 — 5:30PM

General Membership Meeting
March 23, 2005 — 5:30PM

Construction Awards Dinner Dance
May 7, 2005 — 7:00PM

Design: Edward P. O’Dell, Inc.
www.epoinc.com
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